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SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement and one memorandum of agreement negotiated by and between King County and the International Federation of Professional and Technical Engineers, Local 17 (Section Managers) representing employees in the departments of natural resources and parks, transportation and development and environmental services; and establishing the effective date of said agreement. 
SUMMARY: 

The proposed ordinance would approve a new three year collective bargaining agreement (CBA) with the International Federation of Professional and Technical Engineers, Local 17 (Section Managers) representing 18 employees working in Department of Transportation, the Department of Development and Environmental Services and the Department of Natural Resources and Parks. 
The ordinance also includes a Memorandum of Agreement (MOA) outlining the class/comp settlement retroactive to January 1, 2001. The total settlement is $515,000. 
The Bargaining Unit at a Glance:

The members of this bargaining unit work at the Department of Transportation, the Department of Development and Environmental Services, and the Department of Natural Resources and Parks. The employees in this bargaining unit are responsible for overseeing the work of sections within divisions. These sections are diverse and include solid waste operations, waste reduction and recycling, river and water resources, engineering, traffic, roads maintenance and the solid waste division’s fiscal services.  

The current agreement will expire December 31, 2007. A tentative agreement was reached August 1, 2007 and was ratified by the bargaining unit on September 6, 2007. The agreement was transmitted to Council on October 3, 2007. 
Consistency with Labor Policies:

The CBA appears consistent with labor policies. Consistent with Council policy, an agreement was negotiated prior to the expiration of the current agreement. In addition, consistent with Council policy, employees in this unit do receive annual performance evaluations. 
Significant New CBA Provisions:
Bereavement Leave. This CBA provides three days of bereavement per occurrence rather than per year. 
No Crossing of King County Labor Council Sanctioned Picket Lines. A provision was added stating that employees are not required to cross King County Labor Council sanctioned picket lines. According to HRD, this is a safety issue and similar language can be found in other CBAs.
Truncated 10 Step Plan. The CBA includes a truncated 10 step plan. The plan would only include Steps 1, 2, 4, 6, 8, and 10.

Contracting Out Work. This CBA added language that states that the county will not contract out work historically performed by members of the bargaining unit, if the contracted out work reduces or eliminates the workload of unit employees. According to HRD, this statement reflects existing policy and is found in most CBAs. 
Alternative and Flexible Work Schedules. The CBA added a statement that it is the policy of the County to actively promote alternative and flexible work schedules. This statement is consistent with county policy.
Ongoing Provisions
The CBA includes standard, ongoing provisions such as:
Cost of Living Adjustment (COLA). The CBA includes the standard COLA of 90 percent of the CPI-W, September to September. There is a floor of two percent as a minimum increase and a ceiling of six percent. 
No Strike Provision. The agreement contains a no strike, no slow-down provision. 

Family and Medical Leave. The proposed agreement incorporates the standard provisions including recent changes in state and federal law.

Bi-Weekly Pay. The parties agree to adopt a biweekly payroll plan. 
Class/Comp Memorandum of Agreement (MOA)
This ordinance includes a MOA outlining the Class/Comp settlement, retroactive to January 1, 2001. The total retroactive cost of the settlement is $515,000. According to HRD, this settlement took a long time because the class/comp analysis was complicated by the unique work performed by members of this unit. HRD reports that this class/comp settlement is the last settlement that resulted from the Metro and King County merger.
As a result of class compensation, the classifications below were placed into higher salary ranges shown below in Table One. 

Table One
	Job Classification
	Interim Wage Range
	Final Wage Range

	Assistant Roads & Maintenance Manager
	72
	74

	Engineering Services Manager
	75
	77

	Finance & Administrative Services Manager
	71
	74

	Fiscal Services Manager – Solid Waste
	71
	74

	Managing Engineer
	72
	74

	River & Water Resources Manager
	71
	75

	Roads Maintenance Manager
	75
	77

	Traffic Engineering Manager
	75
	77

	Recycling & Environmental Services Manager (formerly Waste/Reduction/Recycling Manager)
	71
	75


Cost Projections 

The costs to implement the CBA over its life are shown below in Table Two. The fund source is various special funds: DDES, Solid Waste, Roads, and SWM.
Table Two

Cost Projections 
	

	Fund Title
	ARMS
	Fund
	2001-2006 Retro
	2007
	2008
	2009

	DDES
	325
	1340
	
$
23,137
	
$
4,970
	
$
3,177
	
$
3,100

	Solid Waste
	720
	4040
	
$
158,630
	
$
32,805
	
$
16,199
	
$
15,803

	Roads
	730
	1030
	
$
241,554
	
$
54,457
	
$
35,434
	
$
34,569

	SWM
	740
	1050
	
$
48,438
	NA
	NA
	NA

	SWM
	845
	1211
	
$
73,927
	
$
9,851
	
$
6,589
	
$
6,428

	SWM
	741
	1210
	
$
40,227.84
	
$
7393
	
$
3,177
	
$
3,100

	TOTAL
	
	
	
$
585,914
	
$
109,476
	
$
64,579
	
$
63,001


INVITED:

Jim Johnson, Labor Negotiator, Labor Relations, DES
Rick Hayes, Acting Manager, Labor Relations, DES 
Kathleen Oglesby, Labor Liaison, Executive Office 
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2. Fiscal Note

3. Transmittal letter received October 3, 2007
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