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Office of Labor Relations Staff Report
Collective Bargaining Agreement 
Between 
King County 
and
Washington State Nurses Association representing Supervisors and Managers  

January 1, 2023 - December 31, 2024


SUBJECT: If enacted, the proposed Ordinance would approve and adopt a Collective Bargaining Agreement (CBA) between King County and the Washington State Nurses Association (WSNA) representing nurse supervisors and managers in the departments of Public Health and Adult & Juvenile Detention. The January 1, 2023, through December 31, 2024 CBA provides for fair wages, hours and other terms and conditions of employment.


	CBA Description:
	CBA covers approximately 32 nurse supervisory and management positions.

	County Lead Negotiator:
	David Levin, Senior Labor Negotiator 

	Union Lead Negotiators:
	Michael A Sanderson, WSNA General Counsel 
Bret Percival, WSNA Nurse Representative
Linda Burbank, WSNA Nurse Representative




UNIT OVERVIEW:  The CBA covers 32 supervisory and management level positions. These employees oversee daily operations and supervise medical and administrative staff at Public Health service locations, and in Adult and Juvenile Detention correctional facilities.  


BARGAINING HISTORY:

· Parties began negotiations in December 2022.
· Tentative Agreement in concept reached on July 10, 2023.
· Tentative Agreement reached on July 28, 2023.
· Bargaining unit ratified the Tentative Agreement on August 11, 2023.




	Summary of Key Changes

	Contract Term: January 1, 2023, to December 31, 2024. 

	1. Standardization of Donated Leave bringing this contract into alignment with CLA
2. Standardization of Deferred Compensation language.
3. Improved sick leave cashout language on retirement

	Compensation Changes: 
· 2023: 4% GWI (retroactively effective to January 1, 2023, under negotiated terms for eligibility).
· 2024: 4% GWI.
· Career service and TLT employees in paid status on the date of Union ratification receive a one-time payment of $1000.00. 
· Evening parking rate ($7) available for day shift Jail nurses working at KCCF.





KEY CHANGES:

1. [bookmark: _Hlk63059812]Contract Term: January 1, 2023, through and including December 31, 2024.
2. Compensation: 
A. General Wages Increases (GWI)
a. 2023: 4%
b. 2024: 4% 
B. Ratification Bonus (employed on date of unit ratification)
a. Career Service employees: $1000
b. Term-limited temporary employees: $1000

3. Working conditions:
A. Improved language governing donated leave. Language aligns with CLA contract language
B. New language governing deferred compensation. Language aligns with CLA contract language
C. Improved language governing sick leave cashout on retirement.

FISCAL IMPACT: The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed Ordinance, which has been reviewed by the Office of Performance, Strategy, and Budget, and is summarized in the table below.
Supplemental Appropriation: Although the ratification bonus and reduced parking rate will result in unbudgeted expenditures, these costs are expected to be modest, and no supplemental appropriation authority is being requested. 

	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2023
	2024
	

	General Fund
	10
	DPH/Jail Health, DAJD
	69,000
	53,000
	

	Public Health
	1800
	Public Health
	218,000
	197,000
	

	TOTAL:  
	Increase FM previous year
	$287,000
	$250,000
	

	
	Ongoing costs originating in 2023
	---   
	$249,000
	

	TOTAL:  
	Cumulative
	$287,000
	$499,000
	


 
	EXPENDITURE BY CATEGORIES:

	Expense Type
	2022
	2023
	2024
	

	Salaries
	$4,960,000
	198,000
	207,000
	

	OT
	$130,000
	5,000
	5,000
	

	PERS & FICA
	$920,000
	42,000
	38,000
	

	Ratification Bonus
	
	32,000
	
	

	Parking
	
	10,000
	
	

	
	$6,010,000
	
	
	

	TOTAL:  
	 Increase FM previous year
	$287,000
	$250,000
	

	 
	 Ongoing costs originating in 2023
	---   
	$249,000
	

	TOTAL:  
	 Cumulative
	
	$287,000
	$499,000
	



INVITED:

· [bookmark: _Hlk63060197]James Crowe, Labor Relations Negotiator, Office of Labor Relations
· David Levin, Labor Relations Negotiator - Senior, Office of Labor Relations
· Linda Burbank, Nurse Representative for WSNA
· Dorene Hersh, Chief Nursing Officer, Seattle-King County Public Health
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