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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Federation of Professional & Technical Engineers, Local 17 (Section Managers - Departments of: Natural Resources & Parks, Transportation, Development & Environmental Services) and one Memorandum of Agreement



	Labor Negotiator

	Jim Johnson




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA?  x1
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  Cost-of-living increases for 2008, 2009 and 2010, based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% nor greater than 6%.



	2.  A Memorandum of Agreement outlining the Class/Comp settlement, retroactive to January 1, 2001.



	3.  Three days of bereavement leave per occurrence.



	4.  Language allowing for bargaining unit group participation into VEBA.



	5.  Language stating that bargaining unit employees will generally not be required to cross King County Labor Council sanctioned picket lines.



	6.  A truncated 10 step plan and merit system (Steps 1, 2, 4, 6, 8, 10).
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