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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	Professional and Technical Employees, Local 17 (Transit Administrative Support - Department of Transportation)

	Effective Date:
	1/1/2012

	Affected Agency and/or Agencies:
	Transit

	Note Prepared by:
	Matthew McCoy, Labor Relations Analyst, Office of Labor Relations
	Phone: 205-8004

	Department Sign Off:
	Jill Krecklow, Finance & Administrative Services Manager, Transit, DOT
	Phone: 684-1019

	Note Reviewed by:  Supplemental Required?

NO

X
YES


	Shelley De Wys, Budget Analyst
	Phone: 263-9718


	EXPENDITURES FROM:

	Fund Title
	Fund

Code
	Department
	2010
	2011
	2012

	Transit
	464
	DOT
	
$
59,273
	
$
77,238
	
$
36,219

	
	
	
	
	
	

	
	
	
	
	
	

	TOTAL:  
	Increase FM previous year
	
$
59,273
	
$
77,238
	
$
36,219

	TOTAL:  
	Cumulative
	
$
59,273
	
$
136,511
	
$
172,730


	EXPENDITURE BY CATEGORIES:

	Expense

Type
	Fund

Code
	Department
	2011 Base
	2012
	2013
	2014

	Salaries
	
	
	
$
3,041,196
	
$
49,572
	
$
64,597
	
$
30,291

	OT
	
	
	
$
121,393
	
$
1,979
	
$
2,578
	
$
1,209

	PERS & FICA
	
	
	
$
473,756
	
$
7,722
	
$
10,063
	
$
4,719

	TOTAL
	
	
	
$
3,636,345
	
	
	

	TOTAL:  
	Increase FM previous year
	
	
$
59,273
	
$
77,238
	
$
36,219

	TOTAL:  
	Cumulative
	
	
$
59,273
	
$
136,511
	
$
172,730


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	1/1/2012 – 12/31/2014

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	90% CPI-W Seattle-Tacoma-Bremerton 1/1/2012 (1.63%)

95% CPI-W Seattle-Tacoma-Bremerton 1/1/2013 minus 1% (2.09%)

95% CPI-W Seattle-Tacoma-Bremerton 1/1/2014 minus 1% (Assumed 0.96%)

	
	
	Other:
	

	
	
	Retro/Lump Sum Payment:
	Retro COLA of $49,394 assuming Nov. 1, 2012 implementation date.

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	Provisions unchanged.

	
	
	PERS/FICA:
	Payroll taxes assumed to be 14.98%.

	
	
	Overtime:
	

	4.
	Other Cost Factors:
	

	
	
	
	Assumes staffing level is constant.
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