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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

REVISED STAFF REPORT

AGENDA ITEM:  
DATE: August 22, 2002
PROPOSED NO: 2002-0356
PREPARED BY: Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Washington State Council of County and City Employees, Council 2, Local 21DC (district court - wages) representing employees in the King County district court; and establishing the effective date of said agreement.

COMMITTEE ACTION:  At its August 22, 2002 meeting, the Labor, Operations and Technology Committee voted to forward this ordinance to the full Council with a do pass consent recommendation.  The vote was three ayes, no nos and two excused.

SUMMARY:  The proposed ordinance would implement a three-year agreement, ending December 31, 2004, negotiated with the Washington State Council of County and City Employees, Council 2, Local 21, District Court.

This contract covers only wages and wage-related subjects for approximately 220 employees of King County District Court.  A separate contract covering working conditions exists between Local 2 and District Court.  The classifications covered by this collective bargaining agreement include Compliance Clerk, District Court Clerk, Mental Health Specialist, Probation Branch Office Manager, Probation Case Manager, Probation Compliance Coordinator, Probation Officer, Probation Secretary, and Volunteer Coordinator.  

Probation Officers are responsible for investigating and monitoring misdemeanor defendants and making recommendations to the court with respect to sentencing and reporting compliance or noncompliance with court orders.  Court Clerks work both in the courtrooms and with the public, drafting court orders and various tasks relating to compliance with court orders and responsibilities concerning fines and citations.  Errors on the part of any of these court employees could result in serious liability for King County. 
A tentative agreement was reached on wages after only two meetings between negotiators.  

Key Contract Elements 

Labor Policies – All provisions of the contract appear to fall within adopted labor policies or classification and compensation legislative guidelines.  

Wage Adjustments - The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for 2002.  This is a 2.32 percent increase for the current year.  There is a floor of two percent as a minimum increase and a ceiling of six percent for a maximum wage increase.  

Classification/Compensation Project – This agreement uses the ten-step “squared” table that has become standard for County workers.  

Bi-weekly pay period – The agreement provides for moving to bi-weekly pay periods.

Fiscal Note:  The cost of the new contract is estimated at $188,368 for 2002; $194,400 in 2003 and; $198.949 in 2004. (Attachment 2)  The fiscal note also identifies the amount of funding coming from CX and CJ in each of the years.

ATTACHMENTS:   

1. Fiscal Note
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