LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	International Brotherhood of Electrical Workers, Local 77 (Departments of: Executive Services (Information & Telecommunications Services, Airport), Transportation (Road Services))

	
	

	Term of Contract:
	January 1, 2005 – December 31, 2007

	
	

	Description of Work Performed by bargaining unit members:
	The employees covered by this agreement maintain and repair electronic signal and communications equipment.  In the Information and Telecommunications Services Division of the Department of Executive Services, the employees operate and maintain wireless communications systems for King County agencies (except Metro Transit), and other local agencies.  The largest is the regional 800 MHz trunked radio system.  The system serves about 14,000 users in county and suburban agencies, such as police, fire, EMS, school districts and water districts.  The employees are responsible for mobile communications equipment for King County vehicles, including the Sheriff’s Office fleet.  In the Department of Transportation Roads Services Division, the Traffic Signal Technicians maintain and reconstruct traffic control devices in unincorporated King County and contract cities. They build and maintain traffic signals, video monitoring and street lighting.  Their work includes electrical inspections, wiring, setting and wiring signal poles, re-lamping, programming signal controllers, installing in-pavement monitoring loops, computer system maintenance, and signal preventive maintenance.

	
	

	Negotiator:
	Karen Place

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoff is according to seniority, in accordance with policy.

	
	

	· Interest-Based Bargaining:
	By agreement, the parties engaged in an abbreviated, traditional negotiation process.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation accrual and sick leave cashout are as provided by County Code.

	
	

	· Diversity in the County’s Workforce:
	The contract includes a comprehensive equal employment opportunity clause.

	
	

	· Contracting Out of Work:
	The contract provides that bargaining unit work will not be contracted out if it will lead to the elimination or reduction of bargaining unit jobs.

	
	

	· Labor / Management Committees:
	The contract provides for a Labor/Management Committee.

	
	

	· Discipline & Grievances:
	The contract provides for discipline for just cause.  The grievance procedure has three internal steps, and binding arbitration as the final step.

	
	

	· Mediation:
	The contract is silent on the subject of mediation of grievances; mediation is not precluded if both parties agree.

	
	

	· Contract Consolidation:
	This contract covers employees in multiple department, thus reducing the number of potential Agreements.

	
	

	· Benefits Trust Plan:
	Not applicable

	
	

	· Health Benefits Cost Sharing:
	Health insurance is provided through the Joint Labor Management Insurance Committee Agreement.

	
	

	· Release Time:
	Members of the bargaining unit participated in the negotiations on paid release time.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties initiated negotiations in October, 2004, and reached tentative agreement in March, 2005. 

	
	

	· Timeliness of Implementation:
	Consistent with labor policy, the Agreement will be implemented as soon as practical after approval.

	
	

	· Use of Temporary and Part-Time Employees:
	Employment of temporary and part-time employees is as provided in County code.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Use of leave for personal and family illness is as provided by Washington State law and County Code.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement provides for implementation of bi-weekly pay.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	The Agreement includes a clause prohibiting any strike, slowdown, or similar interference with County operations.

	
	

	· additional leave provisions:
	The bereavement leave provision is increased from three days per year to three days per occurrence of the death of an immediate family member; this change brings this contract provision into alignment with most of the County’s collective bargaining agreements.
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