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SUBJECT
An ordinance approving a collective bargaining agreement with the King County Prosecuting Attorneys Association covering about 91 Deputy Prosecuting Attorneys in the Prosecuting Attorney’s Office.

SUMMARY
Proposed Ordinance 2014-0487 (Att. 1) would approve a collective bargaining agreement (CBA) between King County and the King County Prosecuting Attorneys Association.
1. The Bargaining Unit
The CBA (Att. 1-A) covers about 91 Deputy Prosecuting Attorneys (DPAs) in the Criminal Division of the Prosecuting Attorney’s Office. They handle criminal cases in the District, Juvenile, and Superior Courts. Their work includes the initial decision whether to file a case, the negotiation of plea agreements, the trial of cases, and appeals.
2. Term of the CBA
The CBA covers the three-year period from 1 July 2013 through 30 June 2016. (Article 16, Att. 1-A, p. 12).[footnoteRef:1] [1:  Page references in this staff report refer to the page number of the specific attachment, not to the page number of the committee meeting materials.] 

3. Compensation and Benefits Only
The CBA covers only compensation and benefits. Working conditions for these employees are negotiated by the Prosecuting Attorney, not by the County Executive, and are not subject to review and approval by the Council.
CHANGED CONTRACT PROVISIONS
The new CBA is largely a continuation of the previous CBA. The only notable changes are described below.
1. Cost of Living Adjustments
Sections 1(c) and 1(d) of Article 9 of the CBA (Att. 1-A, p. 7) provide for cost of living adjustments (COLAs) of 2.00 percent on 1 January 2015 and 2.25 percent on 1 January 2016. These are the same COLAs that were agreed upon earlier between the County and the King County Coalition of Unions. Those COLAs were approved by Ordinance 17916, which the Council adopted on 10 November 2014.[footnoteRef:2] [2:  The 1.67 percent COLA that this bargaining unit received on 1 January 2014 was provided for in the 2011-2014 “Zero COLA” agreement that the Council approved in 2010.] 

2. Narrowing of circumstances causing loss of accrued sick leave
Article 8, Section 1(d), of the CBA (Att. 1-A, p. 6) has been amended to make clear that neither layoff nor separation from employment for non-disciplinary medical reasons will result in cancellation of accrued sick leave if the employee returns to county employment within two years.
3. Reopener to negotiate standardized pay practices
Article 4, Section 2, of the CBA (Att. 1-A, p. 3) provides that the CBA may be reopened at any time by the County to negotiate standardized pay practices, to the extent required by law.
FISCAL IMPACT
The fiscal impact of the CBA, which consists entirely of the COLAs, is detailed in the Fiscal Note (Att. 3) and is summarized in the table below.
	
	2015
	2016

	Increase over previous year
	$152,669
(2.00%)
	$175,188
(2.25%)

	Cumulative increase over 2014
	
	$327,857
(4.29%)


Since the proposed COLAs were assumed in the Executive’s proposed budget for 2015-2016, approval of the COLAs will not require a supplemental appropriation.
LEGAL REVIEW
The CBA has been reviewed by the Office of the Prosecuting Attorney, Civil Division. (Att. 2: Transmittal letter)
INVITED
1. Robert Railton, Labor Negotiator, Office of Labor Relations
2. Stephanie Knightlinger, President, King County Prosecuting Attorneys Association
ATTACHMENTS
1. Proposed Ordinance 2014-0487
Att. A (Collective Bargaining Agreement)
Att. B (Addendum A: Salary Schedule)
2. Transmittal letter
3. Fiscal Note
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