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COMMITTEE ACTION

	
Proposed Substitute Ordinance 2021-0251.2, relating to the Employee Giving Program, passed out of committee on August 25th with a “Do Pass” recommendation. The Ordinance was amended in committee with Amendment 1 to correct some terminology and be consistent with existing terminology in Code. The amendment also removes an unnecessary Findings section in the proposed ordinance.




SUBJECT

An Ordinance relating to the King County Employee Giving Program.

SUMMARY

Proposed Ordinance 2021-0251 would amend County Code to add pandemic-related relief efforts to the list of eligible purposes for which County employees may donate leave through the Employee Giving Program.

BACKGROUND 

King County Employee Giving Program. The County’s Employee Giving Program (EGP), established in King County Code Chapter 3.36, facilitates employee charitable giving, including one-time and periodic voluntary donations to participating non-profit organizations of the employee’s choice and donations in support of natural disaster relief. Under County Code, employees may convert available vacation or compensatory hours, or both, to cash for donation to up to three participating non-profit organizations.[footnoteRef:1] [footnoteRef:2] The Code also identifies the process for donating accrued leave hours for natural disaster relief efforts. [1:  KCC 3.12.222 (Donation of vacation or compensatory hours to non-profit organizations). The donation must be at least four but not more than forty hours per calendar year, except that, with the permission of the employee’s department director or designee, larger amounts may be donated to the extent that the employee’s accrued vacation or compensatory hours exceed the maximum that may be carried over to the next year.]  [2:  King County Employee Giving Program - Non-profits Application Process. URL: https://kingcounty.gov/audience/employees/giving/for-nonprofits/applicationformandprocess.aspx. Last accessed on August 16, 2021.] 

Donations for Natural Disaster Relief Efforts. In the event of a natural disaster (e.g. Hurricane Katrina in 2005), and notwithstanding the annual campaign period (Annual Giving Drive),[footnoteRef:3] the Executive may authorize a 45-day opportunity for benefit-eligible employees to sign a written authorization to convert accrued vacation or accumulated compensatory hours, or both, into cash to benefit up to three non-profit organizations designated by the Executive. The designated non-profit organization(s) must be an Annual Giving Drive participant. [3:  The EGP coordinates the Annual Giving Drive. King County Employee Giving Program - Annual Giving Drive: URL: https://kingcounty.gov/audience/employees/giving/Annual-Giving-Drive.aspx. Last accessed on August 16, 2021.] 

The employee’s written authorization is subject to approval by their department director (or the director’s designee).[footnoteRef:4] The net value of the accrued vacation or compensatory hours, or both, after all mandatory withholdings, including, but not limited to, withholding in accordance with retirement plans, federal income tax and FICA, have been deducted must be distributed by the Finance and Business Operations Division (FBOD) to the designated non-profit organization(s). [4:  Employees governed by a collective bargaining agreement (CBA) may convert to cash accrued vacation or accumulated compensatory hours, or both, if their existing agreement allows (or is amended to allow) for it. Per the Code, the Executive may enter into such agreements/modifications to existing CBAs as are necessary to implement KCC 3.12.222.] 

Coronavirus Disease 2019 Pandemic (COVID-19). The World Health Organization (WHO) indicates that globally, as of August 16, 2021, there have been approximately 206.9 million confirmed cases of COVID-19, including approximately 4.3 million deaths.[footnoteRef:5]  [5:  WHO Coronavirus (COVID-19) Dashboard. URL: https://covid19.who.int/. Last accessed on August 16, 2021.] 


According to the Statement of Facts in the proposed ordinance, although many county residents and employees have contributed to COVID-19 relief efforts through personal donations, many are seeking alternative methods for contributing to ongoing international relief efforts. While County Code provides a process for county employees to donate leave hours through the Employee Giving Program for natural disaster relief efforts, this process does not currently cover donations for the purpose of supporting pandemic-related relief efforts.

ANALYSIS

Proposed Ordinance 2021-0251 would amend County Code to add pandemic-related relief efforts to the list of eligible purposes for which County employees may donate leave through the Employee Giving Program. These donations of leave hours, as indicated in the Executive transmittal letter (Attachment 3), would be converted to cash to support non-profit organizations who provide direct pandemic-related relief.

The transmitted fiscal note (Attachment 4) estimates[footnoteRef:6] the potential value for this type of donated leave, if authorized, at approximately $200,000 during the 2021-2022 biennium. Per the fiscal note, it is anticipated that agencies would be able to absorb this impact without additional appropriation. [6:  Estimates are based on the average fiscal impact for similar past events that triggered the emergency leave provision under current County Code.] 


AMENDMENT

Amendment 1 would change the terms “natural disaster” and “pandemic” to use correct terminology and be consistent with existing terminology in Code. The amendment would also remove an unnecessary Findings section.
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