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METROPOLITAN KING COUNTY COUNCIL

GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE
STAFF REPORT

AGENDA ITEM:  11
DATE:  January 23, 2007
PROPOSED NO:  2007-0021
PREPARED BY:  Mike Alvine
SUBJECT:  An ordinance approving and adopting a collective bargaining agreement and a memorandum of agreement negotiated by and between King County and International Federation of Professional & Technical Engineers, Local 17 (Transit Supervisors – Department of Transportation, Transit Division).

SUMMARY:  Proposed Ordinance 2007-0021 would approve a new collective bargaining agreement (CBA) and Memorandum of Agreement (MOA) with the International Federation of Professional & Technical Engineers (IFPTE), Local 17, Transit Supervisors, working in the Metro Transit Division.  

The proposed CBA was received by the Clerk of the Council on January 2, 2007.  A tentative agreement was reached in September 12, 2006, and a signed agreement was received by the executive on November 22, 2006.  The CBA covers the period September 1, 2006 through August 31, 2009.  The MOA covers the period October 1, 2005 through August 31, 2006.
The Bargaining Unit at a Glance 

This agreement covers 43 employees in the Transit Division.  As the transmittal letter notes, “Transit Supervisors are responsible for the management and direction of Transit Division facilities in the Operations, Vehicle Maintenance, Facilities Maintenance, and Rail Sections of the Transit Division.  Transit Supervisors also head up work groups of professional staff members in areas such as planning and information technology.” The Supervisors supervise the Chiefs.
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies.

Standard Wage Table  Employees are on the ten step “squared” table that has become standard for executive department employees.  Employees advance two steps annually based on a satisfactory performance evaluation.

Performance Evaluations  The employees covered by this CBA do receive annual performance evaluations.  
New CBA Provisions 

Voluntary Employee Beneficiary Association (VEBA) Participation – To the extent that the VEBA benefits are made available to County employees, the bargaining unit shall be able to participate.

Accidental Death Benefit – The County agrees to carry special insurance coverage such that in the event of a felonious assault on a bargaining unit employee, he or she will receive up to $50,000 for death, dismemberment, loss of sight or permanent total disability, less any amount payable under a group life or accidental death and dismemberment policy.  
Pay Range Increases – A market salary analysis indicated that all Supervisor classifications warranted Range increases in salary.  Currently some Supervisors are at Range 68 while others are at Range 70.  The MOA and CBA provide phased in Range increases such that by September 1, 2008 all but one Supervisor are at Range 72. The Information Technology Supervisor is at Range 75 and will remain at that Range.  This resolved an internal equity issue. 
Vacation Cashout Reopener – Negotiations would be reopened if the County determines that vacation cashout is a benefit that can become available to represented employees. 

Ongoing Contract Provisions 

All of the provisions from prior agreements were carried over into the proposed agreement. Notable standard provisions are listed below.

Cost of Living Adjustments (COLA) – The contract provides for the standard COLA of 90 percent of the CPI-W, September to September.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.
Bi-weekly payroll provision – Employees in this division are on a bi-weekly payroll schedule.  
Interest Arbitration – As transit employees, the unit is eligible for interest arbitration.
No Strike Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike.

Fiscal Note – The costs to implement this CBA are identified in the table below. The only cost drivers are the COLA and Range increases.
	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2006
	2007
	2008
	2009

	Public Trans Op
	464
	Transportation
	
$210,887
	
$91,045
	
$230,309
	
$240,311

	
	
	
	
	
	
	

	TOTAL
	
	
	
$210,887
	
$91,045
	
$230,309
	
$240,311


Funding Sources for Contract – The Transit Fund provides all funding for this bargaining unit. 
INVITED:  

Rick Hayes, Labor Negotiator, Labor Relations, DES

Nancy Buonanno Grennan, Manager, Labor Relations, DES
ATTACHMENTS:  
1. Proposed Ordinance 2007-0021
2. Fiscal Note

3. Transmittal letter dated December 13, 2006
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