
Memorandum of Agreement
By and Between King County 
and
Professional and Technical Employees, Local 17
Information Technology


Subject:  Career Progression Classification Project (CP2) Implementation

The County and PROTEC17 (the Union) are parties to the Coalition Labor Agreement (CLA) and Appendix 048 to the CLA which together comprise the collective bargaining agreement for the term of January 1, 2021 – December 31, 2024, representing Information Technology (IT) positions - Department of King County Information Technology, Executive Branch Departments; Department of Executive Services. 

Background:

	1.  In February 2018, the County and the Coalition of Unions bargained a Memorandum of Agreement (MOA) (000MLAU0117) which launched the Career Progression Classification Project (CP2). The purpose of CP2 was to update and/or create new IT classifications to create county-wide consistency, clearly describe both duties and responsibilities for each classification, and support employee development by clearly identifying career paths for promotion within the IT classifications.

	3.  In January 2020, the County and the Union bargained a second MOA (048&456U0120) agreeing to allocate employees to updated or new IT classification specifications based on their currently performed bodies of work, determine how appeals of those allocations would be processed, and setting out a plan for negotiation of wages on a salary or hourly basis would proceed pursuant to the FLSA.

	4.  The following represents the parties’ agreement on implementation of the new and updated classifications and wages of the same. 

Agreement:

	1.  The following wage table will be included in the Appendix 048 to the CLA as Addendum A and shall be effective prospectively on the first day of the first full pay period following the effective date of the Council ordinance:

	cba Code:  048
	ADDENDUM A to 
CLA Appendix 048
	Union Code:  C19



	Job Class Code
	PeopleSoft Job Code
	Classification Title
	Pay
Range*

	7309100
	737301
	Data Scientist
	79

	7309200
	743701
	Enterprise Architect
	85

	7309400
	744001
	ERP Application DBA
	63

	7309500
	744101
	ERP Application DBA – Senior
	68

	7309600
	744201
	ERP Application DBA - Principal
	73

	7309700
	738501
	ERP Software Developer
	63

	7309800
	738601
	ERP Software Developer – Senior
	68

	7309900
	738701
	ERP Software Developer – Principal
	73

	7322100
	735102
	GIS Specialist - Entry
	55

	7322200
	735202
	GIS Specialist - Journey
	60

	7322400
	735402
	GIS Specialist - Master
	70

	7322300
	735302
	GIS Specialist - Senior
	65

	7120600
	741201
	IT Engineer
	63

	7120700
	741301
	IT Engineer - Senior
	68

	7120800
	741401
	IT Engineer - Principal
	73

	7130700
	741501
	IT Production Engineer
	63

	7130800
	741601
	IT Production Engineer – Senior
	68

	7130900
	741701
	IT Production Engineer – Principal
	73

	7330100
	736102
	IT Project Administrator - Journey
	58

	7330200
	736202
	IT Project Administrator - Senior
	63

	7341900
	716801
	IT Project Manager
	72

	7323100
	735502
	IT System Specialist – Entry
	51

	7323200
	735602
	IT System Specialist - Journey
	56

	7323400
	735802
	IT System Specialist - Master
	66

	7323300
	735702
	IT System Specialist – Senior
	61

	7324100
	735902
	IT Technical Trainer
	55

	7130400
	742401
	QA Engineer - Entry
	55

	7130500
	742501
	QA Engineer
	60

	7130600
	742601
	QA Engineer – Senior
	65

	7327900
	739801
	Software Developer in Test (SDET)
	65

	7309300
	743801
	Solutions Architect
	79

	7328100
	738801
	Technology Services Analyst
	56

	7328200
	738901
	Technology Services Analyst – Senior
	61

	7328300
	738201
	User Experience Design
	63

	7328400
	738301
	User Experience Design – Senior
	67

	7328500
	738401
	User Experience Design – Principal
	72

	* For Ranges refer to the King County Squared Salary Schedule, Steps 1-10 for each pay range.



2.  Employees shall be reclassified pursuant to the CP2 MOA (000MLAU0117) and all appeals will be processed pursuant the CP2 Reclassification Appeal Process MOA (048&456U0120) which states the decision of a majority of the panel shall be final and not subject to further appeal. The panel will prioritize scheduling the reconsideration meeting for employees who are reclassified to a lower-paying classification (Y-rated) who dispute their final classification determination. Employees whose reclassification appeal is denied by the panel may opt to participate in an employee development plan (EDP) designed to specifically to build the knowledge, skills, and abilities (KSAs) for each participating employee to achieve a reclassification within a date-certain period. 

3.  MOA numbers 048MLAC0117_048U0514, …048U0614, and … 048U0714, regarding Federal Labor Standards Act (FLSA) status, step progression, and Executive Leave will end January 1, 2025, at which time employees will assume the FLSA exempt/non-exempt status of their new classifications as determined by King County and noted on the classification specifications. After January 1, 2025, salaried employees who are eligible for Executive Leave will only earn such leave in accordance with the terms of Appendix 048 of the CLA. 

4.  All wage placements will be based on step-to-step placement in their new CP2 classification (e.g., LAN Administrator at step 10 to Technology Services Analyst will be placed at step 10). Employees who were earning merit over the top (MOT) prior to implementation of a new CP2 classification shall retain their MOT eligibility upon reclassification pursuant to the Appendix.   

5.  Per the Parties’ previous agreement, Y-rating of employee pay resulting from CP2 reclassifications will go into effect on January 1, 2025.

6.  Employees who are subject to Y-rating, or whose reclassification appeal is denied as outlined in Section 2, above, may participate in an EDP designed to specifically build the knowledge, skills, and abilities for each participating employee to achieve a reclassification prior to Y-rating going into effect. The EDP will be developed in partnership between the employee and their immediate supervisor(s) and will identify the classification to which the employee would be reclassified upon successful completion of the EDP. The EDP shall include a time frame for completion, KSAs, work assignments/tasks/responsibilities, competencies, training or certification needs, regular development meetings, and milestones, as applicable. The County will submit a Department initiated request to reclassify employees who successfully complete an EDP. Such reclassifications will be processed in accordance with Article 14 of the CLA. If an employee successfully completes their EDP within 12 months of their CP2 Classification determination or denial of their appeal, the Department initiated request to reclassify will not be subject to the 12-month waiting period outlined in Article 14 of the CLA. 

7.  Members of the bargaining unit presently working in KCIT or BRC reclassified under CP2 will receive a lump sum payment payable upon ratification and implementation of this agreement as outlined below. Such payment will be considered and reported as wages, subject to standard withholdings, and will occur no later than the fourth full pay period following the effective date of the Council ordinance. Bargaining unit members who retired or separated in good standing in 2023 are eligible for these lump sum payments. Bargaining unit members who accept or are reclassified into another job in King County, outside of the PROTEC17 bargaining unit, and are still employed by the County upon ratification of this Agreement are eligible for the lump sum payment. The parties shall determine which employees will receive a lump sum payment which will be issued as follows:

•	Those who are Y-rated will receive a $15,444 lump sum payment.
•	Those who were placed into the same wage range will be paid a $5,181 lump sum payment.

Lump sum payment eligibility for employees who appeal their determination as provided in Section 2 above will be determined upon conclusion of the appeals process and final panel decision. 

	8.  This Agreement is the full and final agreement of the parties related to CP2 wages, classifications, and allocations. 


	For the Union:



	
	

	Regan McBride
Union Representative
	
	Date



	



	
	

	Karen Estevenin
Executive Director
	
	Date




	For King County:



	
	

	Lacey O’Connell
Labor Relations Manager 
Office of Labor Relations
King County Executive Office
	
	Date
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