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May 20, 2009
The Honorable Dow Constantine
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Constantine:

The enclosed ordinance, if approved, will ratify the Collective Bargaining Agreement with the Washington State Council of County and City Employees, Council 2, Local 1652R (Industrial and Hazardous Waste) for the period of January 1, 2009, through December 31, 2011.  This agreement covers 46 employees in the Department of Natural Resources and Parks, Industrial and Hazardous Waste Sections of the Water and Land Resources and Wastewater Treatment Divisions.

There are a variety of professional and technical positions covered under this agreement.  All work is in either the Hazardous Waste or Industrial Waste unit of the Wastewater Treatment and Water and Land Resources Divisions.  The Hazardous Waste unit is responsible for educating the public and overseeing regulations covering the use of hazardous or toxic materials (e.g. paint, oil, etc.) that could harm the environment if disposed of incorrectly.  The Industrial Waste unit is responsible for overseeing regulations affecting businesses that discharge wastewater into the King County sewage system.  These regulations are designed to prevent businesses from discharging substances that can degrade the wastewater treatment process, harm workers or facilities, or impact surface-water quality.

This agreement provides cost-of-living increases for 2009 and 2010 that follow the standard county settlement agreed to with other labor organizations.  These increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced shall not be less than 2% nor greater than 6%.  Due to the uncertainty regarding the county’s financial future, a cost-of-living reopener for 2011 was agreed upon by the parties rather than extending the cost-of-living formula into the third year of the contract.  A number of modifications were made to this agreement that reflect current practice or policy on the subjects of leave requests, schedule changes, performance evaluation and eligibility for merit increases including merit over the top.  A provision for standby pay of ten percent of the regular straight time rate was added for the purpose of compensating non-exempt employees who are assigned and need to remain ready to be called and report to work outside of regular working hours.

The settlement reached is a product of good-faith collective bargaining between King County and the Washington State Council of County and City Employees, Council 2, Local 1652R (Industrial and Hazardous Waste).  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact Jim Johnson, Interim Labor Relations Manager, at

206-296-8556 at your convenience.

Sincerely,

Kurt Triplett
King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  Tom Bristow, Interim Chief of Staff




  Saroja Reddy, Policy Staff Director




  Anne Noris, Clerk of the Council




  Frank Abe, Communications Director


Bob Cowan, Director, Office of Management and Budget

James Buck, County Administrative Officer, Department of Executive Services (DES)


Anita Whitfield, Director, Human Resources Division (HRD), DES


Michael Frawley, Deputy Director, HRD, DES


James J. Johnson, Interim Labor Relations Manager, HRD, DES

