LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	International Federation of Professional & Technical Engineers, Local 17 (Department of Public Health)

	
	

	Negotiator:
	Ronald Weigelt

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Reductions are based upon seniority.

	
	

	· Interest-Based Bargaining:
	Collaborative bargaining was used to achieve mutually satisfactory ends.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Provisions remain unchanged.

	
	

	· Diversity in the County’s Workforce:
	This contract acknowledges the worth of cultural and ethnic diversity.

	
	

	· Contracting Out of Work:
	No proposal to contract out work was negotiated.

	
	

	· Labor / Management Committees:
	Allows for the use of a labor management committee to involve employees in decision making and problem resolution.

	
	

	· Discipline & Grievances:
	Institutes due process and fair treatment by ensuring discipline is neither arbitrary nor capricious by providing specified time frames and process.

	
	

	· Mediation:
	Encourages, but does not mandate, alternative dispute resolution via voluntary mediation.

	
	

	· Contract Consolidation:
	Not applicable during this negotiation.

	
	

	· Benefits Trust Plan:
	Not applicable.

	
	

	· Health Benefits Cost Sharing:
	Per the Joint Labor Management Insurance Committees recommendations.

	
	

	· Release Time:
	None needed during this negotiation.

	
	

	· Timeliness of Labor Contract Negotiations:
	Individual circumstances did not allow negotiations to be completed prior to the expiration of the previous agreement.

	
	

	· Timeliness of Implementation:
	Implementation will occur within 30 days of ratification.

	
	

	· Use of Temporary and Part-Time Employees:
	Maximizes the use of full-time employees.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Allows for Family Medical and Personal leave.
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