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Metropolitan King County Council
Mobility and Environment Committee

STAFF REPORT

	Agenda Item:
	7
	Name:
	Brandi Vena

	Proposed No.:
	2019-0277
	Date:
	October 22, 2019



SUBJECT

		An ordinance approving and adopting the Memorandum of Agreement (MOA) regarding the accretion of the Mechanic-Automotive Machinist-HD Apprentice job classification negotiated by and between King County and the Joint Crafts Council, International Association of Machinists and Aerospace Workers, Local 289 (IAM L289), representing employees in the Department of Executive Services (DES).





SUMMARY

The County and IAM L289 have agreed on the terms of a new job classification for apprentice mechanics; this ordinance approves the Memorandum of Agreement outlining the terms of the classification including pay scale and requirements related to membership in a Union-approved apprenticeship program.  The County and IAM L289 intend for the MOA to be included in the 2019-2020 Collective Bargaining Agreement (CBA) and in subsequent agreements.

BACKGROUND 

The International Association of Machinists and Aerospace Workers, Local 289 (IAM L289) represents approximately 29 employees in the Department of Executive Services and the Department of Natural Resources and Parks.  The union is one of several labor organizations that make up the Joint Crafts Council and which covers employees in the trades in various departments throughout the County.

The County and IAM L289 have reached agreement on an MOA for the creation of a new job classification and associated pay range of the Mechanic-Automotive Machinist-HD Apprentice position.  

Key provisions of the Agreement include:

· The County agrees to add a new job classification and associated pay range of Mechanic-Automotive Machinist – HD Apprentice.
· Employees hired into the new classification must be entering their third year of a Union-approved apprenticeship program and successfully complete a 12 month probationary period.
· In order to continue to be employed by King County, employees hired into the new classification must successfully complete a Union-approved apprenticeship program.  Once the program is successfully completed the employee will be upgraded to the Mechanic-Automotive Machinist I – HD classification at the appropriate step in that pay range based on the Master Labor Agreement and Collective Bargaining Agreement.

The associated pay range for the new classification is 43 with steps equating to 1, 3, 5, and 7 on the King County Squared Table and as set forth below:

· Step 1 equates to 25-30 months of apprenticeship experience at 80 percent of the Mechanic-Automotive Machinist I – HD pay ($25.83/hr).
· Step 3 equates to 31-36 months of apprenticeship experience at 85 percent of the Mechanic-Automotive Machinist I – HD pay ($27.74/hr).
· Step 5 equates to 37-42 months of apprenticeship experience at 90 percent of the Mechanic-Automotive Machinist I – HD pay ($29.08/hr).
· Step 7 equates to 43-48 months of apprenticeship experience at 95 percent of the Mechanic-Automotive Machinist I – HD pay ($30.50/hr).

The Agreement is effective on adoption of the ordinance by the King County Council.

ANALYSIS

The County and IAM L289 have agreed to the terms of this MOA.  According to Executive staff, the agreement covers approximately 29 employees.  Staff also states that the County is currently recruiting for one open position under the new classification with the step to be determined in the interview process depending on the experience level.  

According to the fiscal note and Executive staff, this agreement would have no budget impact as the position is supported by the Fleet budget in the 2019-2020 biennium. 

INVITED

· Janet Parks, Labor Relations Negotiator, Office of Labor Relations
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ATTACHMENTS

1. Proposed Ordinance 2019-0277 (and its attachments)
2. Transmittal Letter
3. Fiscal Note
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