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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Animal Control Officers Guild (Animal Control - Department of Executive Services (Records and Licensing Services))



	Labor Negotiator

	Rob Sprague




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The entire bargaining unit agreed to forgo a cost-of-living adjustment for 2013.



	2.  Creation of the Animal Care Technician classification which is an entry level classification that works in the shelter and is compensated at a range appropriate with the market.



	3.  Expansion of the duties that can be performed by volunteers.



	4.  Modification of assignments and schedules to be consistent with the regional model and responsive to the desires of our partner cities.



	5.  Ability to utilize a private shelter in the north end of the County for effective and efficient service.



	6.  Establishing a requirement for advance notice on the use and scheduling of leave.
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