MEMORANDUM of UNDERSTANDING

between

METROPOLITAN KING COUNTY COUNCIL

and

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 519 (CTV)

MOU RE:  Effect of Non-Rep Legislative Class/Comp Study on CTV Bargaining Unit


As part of their negotiations of the collective bargaining agreement effective January 1, 2006 through December 31, 2008, Metropolitan King County Council (King County) and Service Employees International Union, Local 519 (CTV) (herein referred to as “CTV” or “the Union”) have agreed to the following additional terms and conditions:


A)  The King County Council is currently conducting a classification and compensation study for all non-represented positions in the Legislative Branch.  This class/comp study is currently on-going.


B)  As part of the class/comp study referenced in paragraph A, the wages for all non-represented positions in the Legislative Branch will be placed on a new wage schedule, rounded up to the next closest step.  The placement on this new wage schedule may result in wage increases for some non-represented positions.  King County and CTV agree that should the average increase from placing Legislative Branch positions onto the new wage schedule be greater than 2%, then the base wages for employees in the CTV bargaining unit (as reflected in Addendum A to the collective bargaining agreement effective January 1, 2006) shall be increased by the percentage amount above 2% which the average wages for all Legislative Branch positions were actually increased as a result of the placement on the new wage table.  The average percent increase of the wages for all Legislative Branch classifications referenced herein shall include only any increase associated with placing employees on the new salary schedule by rounding each employee’s current salary up to the next closest step on the new salary schedule.  This percentage does not include equity steps, annual or bi-annual step increases, regular annual salary advancements, merit advancement, increases associated with promotions or individual recognitions, reclassifications or any other increase that may be provided as a part of the study or subsequent reclassifications.

C)  Any increases to the wages for the CTV bargaining unit made pursuant to paragraph B of this MOU shall be effective January 1, 2006.
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