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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Public Safety Employees Union (Non-Commissioned - Department of Adult and Juvenile Detention)


	Labor Negotiator

	Deborah Bellam



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA?
	No


	Six Point Summary of changes to the attached agreement:

	1.  Clarifies and standardizes language throughout the collective bargaining agreement (CBA) to be consistent with the payroll system and the Department of Adult and Juvenile Detention (DAJD) practices; also clarifies practices relating to personnel files.


	2.  Incorporates language reflecting the wage rate (cost-of-living adjustment (COLA)) agreement reached through the King County/Union Coalition bargaining, and includes a reopener on all compensation related provisions for the purpose of bargaining a successor to the expiring Union Coalition COLA agreement.


	3.  Longstanding practice set forth in “work out of class” memorandum of agreement is incorporated into the CBA.


	4.  Language regarding break periods is updated to meet legal requirements.


	5.  Includes language establishing rates with respect to compensatory time and uniform allowance that are necessary due to rate increases making the CBA more comparable to other DAJD CBAs.


	6.  Includes an agreement to meet via a labor/management group to discuss issues relating to mandatory overtime, staffing, and sick leave usage.
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