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Checklist and Summary of Changes for the attached
Collective Bargaining Agreement

	Name of Agreement

	King County Sheriff’s Office Marshals’ Guild (County Marshals, King County Sheriff’s Office)


	Labor Negotiator

	Robert Railton and Diane Hess Taylor




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A



	Six Point Summary of changes to the attached agreement:

	1.  Adopts the Office of Law Enforcement Oversight (OLEO) provisions agreed to by the King County Police Officers Guild and limiting the scope of impact bargaining to OLEO conducting misconduct investigations.


	2.  Provides for a four percent wage increase January 1, 2017.


	3.  Provides for general wage increases of two percent for 2017, and two and one-quarter percent for 2018, 2019 and 2020.


	4.  Adopts the successor to the 2017-2018 benefits agreement covering the period of 2019-2020.


	5.  Provides for special sick leave trial period which expires on December 31, 2020.


	6.  Provides for personal holidays to be granted during the second full pay period of each year or upon hire, ending the current practice of awarding the leave days in October and November.
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