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April 19, 2011
The Honorable Larry Gossett
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Gossett:

The enclosed ordinance, if approved, will ratify the Teamsters Local 174 collective bargaining agreement for the period of September 1, 2010, through December 31, 2013.  This agreement covers 225 employees in the Departments of Natural Resources and Parks and Transportation.

The employees in the Roads Services and Fleet Divisions provide road construction, maintenance and signing services.  The employees in the Parks Division provide construction and maintenance services for County parks.  The employees in the Solid Waste Division handle the solid and household hazardous waste at the County’s transfer stations and landfill.  The covered job classifications include Truck Driver, Transfer Station Operator, Scale Operator, Sign and Marking Specialist, and Utility Worker.

The agreement contains a number of changes from the previous contract.  It contains significant improvements in efficiency, accountability, and productivity for the County and provides for a more consistent, accurate and understandable application of workplace rules and practices.  The parties agreed that the County has the ability to install and reposition video cameras at the work place and that the parties would negotiate the effects of any newly installed or repositioned cameras.  This specifically allows for enhanced safety of the public and employees as well as better ensuring that our customers are complying with our Public Health permit requirements.  Another key aspect of the agreement provides for the creation and utilization of Labor/Management Committees to address staffing models, cost-savings, overtime applications, etc.  The parties have committed to utilizing this collaborative tool to make sure, among other things, that scheduling and overtime are being as efficiently utilized as possible.  Additionally, the agreement implements an additional internal grievance step prior to arbitration with hopes of giving the parties a more effective means of resolving issues to mutual satisfaction as opposed to resolution through litigation.  The parties also agreed to the incorporation of the Utility Worker into the bargaining unit.  This allows for the Solid Waste trailers to be more efficiently emptied at Cedar Hills Landfill when they arrive from the Transfer Stations.
The agreement consolidates many of the provisions of the previous collective bargaining agreement and clarified some existing practices to make the contract easier to administer.  Specifically, language was negotiated that covers various working condition issues, such as:  vacation selection, lead assignment responsibilities, on-call assignments, hazardous materials certification, application of shift premiums, shift bidding, assignment of part-time hours, vehicle selection and timelines for issue resolution.  Many of these provisions either had varying practices or language, and were consolidated to create more uniform and consistent application.
The agreement does provide for the expansion of the 7/10 shift premium in Solid Waste to all classifications on the 7/10 schedule.  This premium had previously not been applied to the Scale Operator and Utility Worker Classifications.  In conjunction with this expansion, the number of premium holidays for the affected employees was reduced from 12 down to 3 (New Years Day, Thanksgiving Day, and Christmas Day), consistent with other employees receiving the premium.
The wage settlement for 2011 calls for a zero cost-of-living adjustment (COLA).  The cost-of-living adjustments for 2012 and 2013 follow the recently negotiated County settlement agreed to with other labor organizations.  That adjustment for 2012 is based on 90% of the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price index for Urban Wage Earners and Clerical Workers (CPI-W, July to June).  That adjustment for 2013 is based on 95% of the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price index for Urban Wage Earners and Clerical Workers (CPI-W, July to June).

Additionally, when significant shifts in economic and fiscal conditions occur during the term of this agreement, the parties agree to reopen negotiations for COLA when triggered by either an increase in the King County unemployment rate of more than two percentage points compared with the previous year or a decline of more than seven percent in County retail sales as determined by comparing current year to previous year.  Data will be derived from Washington State Department of Revenue.  By no later than July 30th of each year of this agreement, the County will assess whether the economic measurements listed above trigger contract reopeners on COLA for the subsequent year.

The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact Patti Cole-Tindall, Director, Office of Labor Relations, at

206-296-4273, at your convenience.

Sincerely,

Dow Constantine

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  Acting Chief of Staff



  Anne Noris, Clerk of the Council


Dwight Dively, Director, Office of Performance, Strategy, and Budget

Patti Cole-Tindall, Director, Office of Labor Relations
