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Office of Labor Relations Staff Report
Collective Bargaining Agreement
Between 
King County 
and
King County Juvenile Detention Guild
January 1, 2025 – December 31, 2025

SUBJECT:  A collective bargaining agreement between King County and the King County Juvenile Detention, representing employees in the Juvenile Division of the Department of Adult and Juvenile Detention.

	CBA Description:
	King County Juvenile Detention Guild – representing employees in the Juvenile Division of the Department of Adult and Juvenile Detention

	County Lead Negotiator:
	Andre Chevalier

	Union Lead Negotiators:
	Jason Smith (Guild President) and Ryan Lufkin (Guild Attorney)



UNIT OVERVIEW:  

The Bargaining unit includes approximately 90 employees for the Juvenile Division of the Department of Adult and Juvenile Detention (DAJD) in the detention officer, orientation and assessment specialist, project program manager II (restorative justice coordinator), and recreation coordinator job classifications. Employees in these positions support safety and security services at the Juvenile Division of the DAJD. Employees in these positions support safety and security services at Patricia H. Clark Children and Family Justice Center.


BARGAINING HISTORY:

The County and the King County Juvenile Detention Guild (KCJDG) (the parties) commenced bargaining on July 31, 2024. The parties bargained in good faith to address their interests relating to total compensation and regarding establishment of a one-year agreement. On October 30, 2024, the parties reached tentative agreement to for a contractual period of January 1, 2025 – December 31, 2025.

SUMMARY OF TERMS:

Contract Term:  January 1, 2025, through and including December 31, 2025. 
Compensation: 
COLA: Effective January 1, 2025, bargaining unit represented positions shall receive a cost-of-living adjustment (COLA) applied to 2024 base wages derived from CPI-W at 95 percent with a floor of 2 percent and a cap of 4 percent. The known COLA for 2025 will be 4 percent. Additionally, a 1.5 percent tentative agreement incentive will be applied for a total wage increase of 5.5 percent. 
Working conditions terms:
The parties agreed to the following CBA changes:
1. Memorialize the County’s ability to implement a 7 (k) Fair Labor Standards Act exemption, which will enable a change to the period of time used to calculate overtime eligibility when implemented (e.g., 86 hours over a 14-day period).
2. End the practice that has permitted vacation/comp time to be used to cover unpaid suspensions upon a tentative agreement between the parties.
3. Commence successor contract negotiations for the new CBA starting in January 2025 with the aim of completing contract negotiations before year end. 
4. Incorporate several other labor agreements into this CBA including providing an increase to the food stipend when transports occur; making updates to the Field Training Officer pay premium, and establishing a shared understanding for how juvenile detention supervisors and temporary employees can be used to support juvenile detention officer staffing.  

FISCAL IMPACT:
The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance, which has been reviewed by the Office of Performance, Strategy and Budget.

INVITED:

· Andre Chevalier, Senior Labor Negotiator, Office of Labor Relations
· Ryan Lufkin, Legal Advisor, King County Juvenile Detention Guild
· Jason Smith, Negotiator, President, King County Juvenile Detention Guild
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