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Metropolitan King County Council
Transportation, Economy, and Environment Committee
Staff Report
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	Proposed No.:
	2014-0170
	Prepared by:
	Nick Wagner

	Invited:
	Sasha Alessi, Labor Negotiator, King County Office of Labor Relations
Adé Franklin, President, Technical Employees’ Association




SUBJECT

An ordinance adopting a collective bargaining agreement between King County and the Technical Employees’ Association covering employees in the Department of Transportation.


SUMMARY

Proposed Ordinance 2014-0170 (Att. 1 to this staff report) would approve a collective bargaining agreement (CBA) (Att. 1-A) between King County and the Technical Employees’ Association. The CBA covers about 55 employees in the Transit Division of the Department of Transportation.


BACKGROUND

Term of the CBA
The CBA covers the one-year period from 1 January 2014 through 31 December 2014. (CBA § 24, Att. 1-A, p. 38)[footnoteRef:1] [1:  Page references in this staff report refer to the page numbers of the specific attachment.] 


The Bargaining Unit
As described in the Executive’s transmittal letter (Att. 4), this bargaining unit consists of “the engineers, project and construction managers, [and] project control, real estate, environmental, permit, and administrative staff that make up most of the Design and Construction Section in the Transit Division of DOT.” They are responsible for:

· Planning, design, construction, and upgrading of facilities for providing transit service to the public, including facilities on the seven transit bases, passenger facilities (such as Transit Centers, bus stop improvements, park-and-ride lots, and garages), and the trolley overhead wiring;
· Technical support on engineering issues;
· Managing Transit properties;
· Providing environmental documentation on Transit projects; and 
· Managing accounting and contract procurement activities.

The 43 classifications included in the bargaining unit are listed in the wage addendum (Att. 1-B).


ANALYSIS

Changed Contract Provisions
The proposed new CBA is largely a rollover, or continuation, of the previous CBA, except for the following changes:

1. COLAs
Section 17.2 of the CBA (Att. 1-A, p. 29) provides for this bargaining unit to receive the same 1.67% COLA for the year 2014 as the vast majority of the County’s represented employees, as provided in the 2011 “zero COLA” memorandum of agreement.

2. No changes in pay ranges
The CBA includes no changes in the pay ranges for the bargaining unit classifications.

3. Elimination of signing bonus
Unlike the previous CBA, the proposed new CBA does not include a lump sum payment to each member of the bargaining unit.

4. Leave accrual
Sections 7.2 and 9.1 of the CBA (Att. 1-A, pp. 9, 14) modify the accrual of personal holidays and sick leave. Personal holidays will be added to an employee’s vacation leave bank in the pay periods that include the first of October and the first of November, instead of on those exact dates. Sick leave will begin to accrue on an employee’s date of hire, instead of on the first day of the month following the date of hire. These changes provide compatibility with the PeopleSoft payroll system.

Fiscal Impact
As described in the Fiscal Note (Att. 5), the CBA will have a fiscal impact of $103,570, which is due entirely to the COLA.

Consistency With Labor Policies
The changes in the proposed CBA appear to be consistent with the County’s labor policies.

Legal Review
The CBA has been reviewed by the Office of the Prosecuting Attorney, Civil Division. (Att. 4: Transmittal letter)


ATTACHMENTS	
1. Proposed Ordinance 2014-0170
Att. A (Collective Bargaining Agreement)
Att. B (Addendum A: Wages)
Att. C (Addendum B: Excerpt from county code re. leave)
2. Checklist and Summary of Changes
3. Contract Summary
4. Transmittal letter
5. Fiscal Note
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