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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

STAFF REPORT

AGENDA ITEM:  
DATE: January 23, 2005
PROPOSED NO: 2005-0522
PREPARED BY: Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Washington State Council of County and City Employees, Council 2, Local 21DC (district court - wages) representing employees in the King County district court; and establishing the effective date of said agreement.

SUMMARY:  The proposed ordinance would implement a new three-year collective bargaining agreement (CBA), ending December 31, 2007, negotiated with the Washington State Council of County and City Employees, Council 2, Local 21, District Court (DC).

BACKGROUND:

This CBA covers only wages and wage-related subjects for approximately 220 employees of King County District Court.  District Court has negotiated a separate contract covering working conditions for Local 21 DC.  
Classifications – The classifications covered by this collective bargaining agreement include Compliance Clerk, District Court Clerk, Mental Health Specialist, Probation Branch Office Manager, Probation Case Manager, Probation Compliance Coordinator, Probation Officer, Probation Secretary, and Volunteer Coordinator.  

Duties Performed – As noted in the transmittal letter: “Probation Officers are responsible for investigating and monitoring misdemeanor defendants and making recommendations to the court with respect to sentencing and reporting compliance or noncompliance with court orders.  Court Clerks work both in the courtrooms and with the public, drafting court orders and various tasks relating to compliance with court orders and responsibilities concerning fines and citations.  Errors by any of these court employees could result in serious liability for King County.”
Old/Ongoing Contract Provisions 

Labor Policies – All provisions of the contract appear to fall within adopted labor policies or classification and compensation legislative guidelines.  

Wage Adjustments - The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  This is a 4.66 percent increase for the current year.  There is a floor of two percent as a minimum increase and a ceiling of six percent for a maximum wage increase.  

Bi-weekly pay period – The agreement provides for moving to bi-weekly pay periods.

Fiscal Note:  The only cost driver in this CBA is the standard COLA.  The cost of the new contract is estimated at $147,772 for the 2005 COLA; $321,324 for 2006 and; $144,344 for 2007. (Attachment 2)  

New Contract Provisions 

None related to wages.  District Court did negotiate changes in working conditions, specifically moving from a 35-hour work week to a 40-hour work week and allowing alternative work schedules to increase productivity and improve customer service.  

ATTACHMENTS:   

1. Ordinance 2005-0522

2. Fiscal Note

3. Transmittal letter received December 1, 2005

INVITED: 
1. Rob Sprague, Labor Representative, WSCCCE, Council 2, Local 21 DC

2. Alex Golan, Labor Negotiator, Labor Relations, HRD, DES

3. Nancy Buonanno Grennan, Manager, Labor Relations, HRD, DES
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