[image: ]

Office of Labor Relations Staff Report
Memorandum of Agreement 
Between 
King County 
and
Teamsters L.117/Wastewater Treatment Division Managers
January 1, 2023 – December 31, 2024

SUBJECT:  Wage Adjustments

	MOA Description:
	Agreement authorizing wage increases for six job classifications.

	County Lead Negotiator:
	David Levin

	Union Lead Negotiators:
	Maria Williams



UNIT OVERVIEW:  

Six managerial-level job classifications in the Wastewater Treatment Division of the Department of Natural Resources and Park.

BARGAINING HISTORY:

The parties entered into wage negotiations pursuant to a Memorandum of Agreement that was executed as part of the current Coalition Labor Agreement term.  The parties began the process with a joint salary survey of the relevant job market, followed by wage negotiations that were informed by the results of the market survey.  This process began in approximately February 2023 and concluded in September 2023 with a tentative agreement.

SUMMARY OF TERMS:

Salary range increases for the six job classifications that are represented by the union, retroactively effective to January 1, 2023.

FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance.

INVITED:

· David S. Levin, Senior Labor Negotiator
· Maria Williams, Union Representative, Teamsters Local 117
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