



Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Washington State Council of County and City Employees, Council 2, Local 1652M (WorkSource)



	Labor Negotiator

	Karen Place




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	MLCS Labor Policy Contract Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  This is a first-time contract with King County for a group of represented employees previously employed by the Private Industry Council.  King County agreed to recognize the incumbent labor union, WSCCCE Council 2, Local 1652M.



	2.  The economic settlement is the standard County cost of living adjustment applied to the existing job titles and pay ranges from the previous employer.  This is an interim measure pending allocation in the Classification/Compensation Project.  A re-opener clause allows for negotiations to implement Classification/Compensation to commence during the term of this agreement.



	3.  The County’s vacation accrual schedule is incorporated into this agreement, except for a group of employees “grandfathered” on their previous employer’s schedule.



	4.  All sick leave, family leave and other leave provisions are as provided in King County Code.



	5.  A grievance procedure provides for mediation and binding arbitration.



	6.  The new reduction in force provisions are based on seniority.
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