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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	King County Corrections Guild (Department of Adult and Juvenile Detention)


	Labor Negotiator

	Rob Sprague



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The agreement provides for a zero cost-of-living adjustment for 2011.


	2.  The agreement modifies the longevity pay to be applicable based on the employee’s rate of pay instead of the 1st or 2nd step of the Corrections Officer’s rate of pay.


	3.  The agreement provides for a wage reopener for 2012.


	4.  The agreement provides for an extra half-time compensation for mandatory overtime when no advance warning of the possibility of overtime is given.


	5.  The agreement allows for special assignments to be extended for up to two additional years.


	6.  
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