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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

Revised STAFF REPORT

AGENDA ITEM:  
DATE: April 23, 2002
PROPOSED NO: 2002-0165
PREPARED BY: Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement and memorandum of agreement negotiated by and between King County and Office and Professional Employees International Union Local 8 (Dental), representing employees in the department of public health; and establishing the effective date of said agreement.
Committee Action:  At the April 23, 2002 meeting of the Labor, Operations and Technology Committee the ordinance was approved with four ayes, no nos and one excused.
SUMMARY:  The proposed ordinance would implement a three-year agreement negotiated with the Office and Professional Employees International Union (OPEIU), Local 8 working in the Department of Public Health.

The 28 workers covered in this agreement work as dental assistants and dental hygienists at five county public health clinics and at our two adult jails.  They also make visits to schools and serve as part of the safety net for medical services.  Payment for services frequently comes from Medicaid. 
Negotiations began in May of 200 and reached a tentative agreement in July, prior to the expiration date of the contract.  The members rejected the contract and negotiations were reopened.  A final contract offer was accepted in March of this year.
Key Contract Elements – In general, the proposed contract falls within the labor policy guidance established by the Council, (Labor Policy Summary Table, Attachment 5.
Wage Adjustments:  The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for 2002.  This is a 2.32 percent increase for the current year.  There is a floor of two percent as a minimum increase and a ceiling of six percent for a maximum wage increase.  In addition, there is a $300 per dental assistant bonus in 2002, one range increase for dental assistants and four range increases for dental hygienists.  All covered personnel were also fit into the squared table.  The effects of the range and step changes are described under the fiscal note discussion.
Negotiations were difficult on wages.  The dental hygienists in particular had fallen significantly behind the local market.  The first tentative agreement was rejected by the members.  At that point, the $300 per assistant bonus was negotiated, as well as the re-opener provision on wages (Section 9.7, that can be requested by the union between September 1 and November 30, 2003).  

Classification/Compensation Project – This agreement conforms to the ten-step “squared” table that has become standard for County workers.  
Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions.

Bereavement Leave – Workers may have up to three days of bereavement leave with pay, for up to three occurrences per year.

Special Duty Pay – Dental assistants assigned to either jail receive an additional two and one-half percent special duty pay.  No dental hygiene work occurs in the jails.

Military Leave – The contract allows employees up to 15 days per year paid leave to participate in military training.  
Fiscal Note:  The cost of the new contract is estimated at $50,662 in 2002; $24,578 in 2003; and $34,428 in 2004. (Attachment 2)  The amount in 2002 represents a 2.32 percent COLA, 1.2 percent for the acceleration of step increases (to January of each year rather than each employees anniversary date, 0.5 percent moving to the squared wage table, $7,800 in bonuses and a range increase of one percent.  
The COLA is estimated at 2.8 percent for 2003 and 2004 plus there is an estimated increase of one percent each year for the range increase that was negotiated.  Attachment 3 is an expanded fiscal note that states the assumptions and calculations more clearly.  The Department can pay the wage increases for 2002 from current funds.
ATTACHMENTS:   

1. Fiscal Note

2. Expanded Fiscal Note
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