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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	Technical Employees Association (Wastewater Treatment Division, Department of Natural Resources and Parks, Staff)

	Effective Date:
	7/1/2008 – 12/31/2010

	Affected Agency and/or Agencies:
	Department of Natural Resources and Parks - Wastewater Treatment Division

	Note Prepared by:
	Matthew McCoy, Labor Relations Analyst, HRD
	Phone: 205-8004

	Department Sign Off:
	Tim Aratani, Manager, Finance & Administrative, Wastewater Treatment Division, DNRP
	Phone: 263-6565

	Department Sign Off:
	Greg Babinski, Finance and Marketing Mgr, GIS Center
	Phone:  263-3753

	Note Reviewed by:  Supplemental Required?

NO

YES


	Shelley De Wys, Budget Analyst
	Phone: 263-9718

	Note Reviewed by:  Supplemental Required?

NO

YES


	Cristina Gonzalez, Budget Analyst
	Phone: 263-9765


	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2008 Retro
	2009 Retro
	2010

	WTD
	
	DNRP
	
$
3,673
	
$
983,669
	
$
550,149

	GIS
	
	DNRP
	
$
0
	
$
16,623
	
$
7,145

	TOTAL
	
	
	
$
3,673
	
$
1,000,292
	
$
557,294


	EXPENDITURE BY CATEGORIES:

	Expense Type
	DeptCode
	Department
	2009 Base
	2008 Retro
	2009 Retro
	2010

	Salaries
	
	
	
$
18,139,307
	
$
3,250
	
$
869,381
	
$
486,375

	OT
	
	
	
$
340,296
	
$
0
	
$
15,834
	
$
6,806

	PERS & FICA
	
	
	
$
2,402,348
	
$
423
	
$
115,077
	
$
64,113

	TOTAL
	
	
	
$
20,881,951
	
$
3,673
	
$
1,000,292
	
$
557,294


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period (s):
	7/1/2008 – 12/31/2010.

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	4.88% for 2009, 2.0% (est.) for 2010.

	
	
	Other:
	

	
	
	Retro/Lump Sum Payment:
	Cola retroactive to 1/1/2009.  Shift Differential and Certification reimbursement retroactive to 7/1/2008.

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	

	
	
	PERS/FICA:
	13%

	
	
	Overtime:
	Based on 2008 Actual OT use.

	4.
	Other Cost Factors:
	Staffing level assumed constant.

	
	
	
	Change in Certification pay, standby pay, shift differential, and a change to the vacation leave plan.
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