KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Professional and Technical Employees, Local 17 (Office of Emergency Management, Department of Executive Services; Emergency Management Program Manager)

	
	



	Term of Contract:
	April 1, 2011, through March 31, 2014

	
	

	Description of Work Performed by bargaining unit members:
	The Emergency Management Program Managers in this bargaining unit are responsible for coordinating activities in support of the County’s Office of Emergency Management.  This includes analytical and research work and project/program coordination throughout King County working in partnership with cities, counties, state and federal agencies, communities, and other private organizations to develop a regional approach to emergency mitigation, preparedness, response, and recovery.

	
	

	Negotiator:
	Deborah Bellam

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	This collective bargaining agreement provides for layoff based on seniority in the bargaining unit.

	
	

	· Interest-Based Bargaining:
	The parties used an interest based approach to bargaining.

	
	

	· Diversity in the County’s Workforce:
	N/A

	
	

	· Contracting Out of Work:
	The current collective bargaining agreement prohibits King County from contracting out bargaining unit work normally performed by bargaining unit employees if contracting out would supplant bargaining unit members.

	
	

	· Labor / Management Committees:
	The current collective bargaining agreement provides for a labor/management committee.

	
	

	· Mediation:
	The parties may use mediation services but were not in need of such services for this bargaining.

	
	

	· Contract Consolidation:
	The Office of Emergency Management has only one collective bargaining agreement covering its employees.

	
	

	· Health Benefits Cost Sharing:
	These employees are covered by the Joint Labor and Management Insurance Committee process.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties settled this collective bargaining agreement in a short period of time prior to the end of 2011.

	
	

	· Use of Temporary and Part-Time Employees:
	There are no temporary employees in this bargaining unit.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	These employees are paid on a biweekly schedule.

	
	

	· Interest Arbitration Eligible:
	These employees are not eligible for interest arbitration.

	
	

	· No strike provision:
	This collective bargaining agreement does include a no strike provision.

	
	

	· additional leave provisions:
	This collective bargaining agreement provides for standard King County leave benefits.

	
	

	· Hours of Work:
	This collective bargaining agreement provides for a standard 5-day (Monday-Friday) work week with alternative schedules available.

	
	

	· Performance Evaluations:
	This collective bargaining agreement provides for performance evaluations and changes to such systems.
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