GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Washington State Council of County and City Employees, Council 2, Local 2084-S (Department of Adult and Juvenile Detention (Juvenile Detention Division Supervisors))

	
	



	Term of Contract:
	January 1, 2007 through December 31, 2011

	
	

	Description of Work Performed by bargaining unit members:
	Supervising King County’s Juvenile Detention Officers who provide security to the Youth Center.

	
	

	Negotiator:
	Deborah Bellam

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Based on seniority.

	
	

	· Interest-Based Bargaining:
	Parties used interest based bargaining.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Consistent with King County policy.

	
	

	· Diversity in the County’s Workforce:
	Contract includes a non-discrimination clause.

	
	

	· Contracting Out of Work:
	Prohibited if it will result in reduction in force.

	
	

	· Labor / Management Committees:
	Labor Management Committee provided for in contract.

	
	

	· Discipline & Grievances:
	Just cause required.  Standard grievance language.

	
	

	· Mediation:
	Contract allows for mediation as a tool to resolve disputes. 

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Release Time:
	May be authorized by the Department of Adult and Juvenile Detention Director for tasks such as processing grievances.

	
	

	· Timeliness of Labor Contract Negotiations:
	Settlement was reached after only two months of bargaining.

	
	

	· Timeliness of Implementation:
	Bargaining was conducted in a timely manner.

	
	

	· Use of Temporary and Part-Time Employees:
	Temporaries are covered by this collective bargaining agreement.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Consistent with King County Policy.

	
	

	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Allowed

	
	

	· Interest Arbitration Eligible:
	No

	
	

	· No strike provision:
	Yes

	
	

	· additional leave provisions:
	N/A

	
	

	· Hours of Work:
	Shift work.  Most employees work 36 hour weeks.

	
	

	· Performance Evaluations:
	The Department of Adult and Juvenile Detention will be a part of the King County evaluation system.
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