


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Brotherhood of Teamsters Local 117 (Professional & Technical Employees Unit) and one Memorandum of Agreement



	Labor Negotiator: Karen Place

	


	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  Holiday pay for employees on non-standard work schedules is defined more specifically to provide consistent administration of this benefit across departments and divisions.



	2.  Provisions of carryover of excess vacation accrual are modified to conform to changes in County Code and vacation accrual policies.



	3.  A new section provides for implementation of a bi-weekly payroll schedule.



	4.  A new provision on Executive Leave continues a benefit provided to non-overtime-eligible employees under the Professional & Technical Coalition Agreement.



	5.  The article on layoffs and reduction in force is extensively revised to reflect departmental reorganization, to clarify seniority and bumping rights, to delineate the different provisions for career service employees and term-limited temporary employees, and to clarify recall rights.



	6.  The article on appointments to fill vacant positions is extensively revised to balance the rights of employees eligible for disability accommodations with the rights of bargaining unit employees subject to layoff and recall, accounting for recent court rulings on the subject of seniority and disability accommodation.
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