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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Federation of Professional & Technical Engineers, Local 17 (Professional & Technical, Interest Arbitration - Department of Transportation, Metro Transit Division)


	Labor Negotiator

	David Levin



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  This agreement is a rollover of the previous collective bargaining agreement, with minor changes.  This is a three year contract.


	2.  A cost of living adjustment is provided to the bargaining unit using the standard county COLA formula for 2010.  The parties have agreed to reopen negotiations in the fall of 2010 to address what COLA, if any, will be provided for 2011 and 2012.


	3.  In cases where management has documents or facts that would support an inference of a sick leave policy violation, the contract provides that management may require medical verification from the employee.


	4.  A memorandum of agreement that was previously executed by the parties that addressed the prorating of executive leave has been added to the contract.


	5.  The layoff lists have been updated to reflect changes to the positions in the bargaining unit.


	6.  The parties will work with the Interlocal Conflict Resolution Group to develop a process for arbitrating classification disputes, avoiding a mediation step if the parties would be unable to mediate in good faith.
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