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SUBJECT:  Memoranda of agreement between King County and the Juvenile Division Supervisors bargaining unit, representing approximately eleven (11) Correction Supervisor employees in the Department of Adult and Juvenile Detention (DAJD). The memoranda of agreement are the temporary “mandatory” and “voluntary” overtime (2x) pay incentives and the declined mandatory overtime protocol for Correction Supervisors.

	CBA Description:
	Washington State Council of County and City Employees, Council 2, Local 2084-S, Department of Adult & Juvenile Detention (Juvenile Division Supervisors)

	County Lead Negotiator:
	Andre Chevalier

	Union Lead Negotiators:
	Adam Hoppis (Supervisor and Union Representative)



UNIT OVERVIEW:  

The bargaining unit includes approximately 11 Correction Supervisor employees for the Juvenile Division of the Department of Adult and Juvenile Detention (DAJD). Employees in these positions support safety and security services at juvenile detention at the Patricia H. Clark Children and Family Justice Center and are responsible for supervising the facilities Juvenile Detention Officers. 

BARGAINING HISTORY:

The County and the Juvenile Division Supervisors bargaining unit (the parties) commenced bargaining in December 2024. The parties reached a tentative agreement on January 10, 2025. The agreement for temporary voluntary and mandatory (2x) overtime pay is effective upon written notice by the County to the Union based on payroll and operations implementation capability. The agreement for declined mandatory overtime protocol is also effective upon written notice by the County to the Union and is also based on payroll and operations implementation capability. 

SUMMARY OF TERMS:

The Corrections Supervisor Temporary Mandatory and Voluntary Overtime (2x) pay incentives agreement provides that Corrections Supervisors that work overtime in excess of two hours and perform work related to the direct supervision of work pertaining to care, custody, and control of detainee youth will have the ability to earn double time pay or (2x) the regular rate of pay for the overtime work. The terms of this agreement may be modified or terminated at any time by the County with (30) calendar days’ advance notice to the Union, and shall end no later than January 1, 2026.  

The Corrections Supervisor Declined Mandatory Overtime Protocol agreement provides that if a Corrections Supervisor assigned to work mandatory overtime declines that overtime assignment due to an authorized purpose under the paid sick leave statute, the employee will generally be required to use their paid sick leave hours to cover the missed mandatory overtime assignment absent a family and medical leave restriction on mandatory overtime. The terms of the agreement may be modified or terminated by the County at any time with (30) calendar days’ advance notice to the Union.  

FISCAL IMPACT:
The fiscal impact of the Agreements is detailed in the Executive’s Fiscal Notes for the proposed ordinance, which has been reviewed by the Office of Performance, Strategy and Budget.

INVITED:

· Andre Chevalier, Senior Labor Negotiator, Office of Labor Relations
· Roger Moller, Staff Representative, Washington State Council of County and City Employees, Council 2, Local 2084-S
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