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SUBJECT:  MOTIONS confirming the Executive's appointments of Brian Keeley, who resides in council district four, and Larry Mayes, who resides in council district five, to the King County Civil Service Commission.
SUMMARY:  
Proposed Motion 2009-0219:  The Executive has appointed Brian Keeley to a four-year term on the King County Civil Service Commission, expiring March 31, 2013.  Mr. Keeley received his Juris Doctorate from the University of California, Davis School of Law in 2000.  He was employed at Karr Tuttle Campbell, Seattle, as an associate attorney from July 2007-February 2009.  He was employed at Bullivant Houser Bailey, Seattle, as an associate attorney from May 2005 – June 2007 and recently (March 2009) rejoined them.  His work at both offices included commercial litigation practice in employment; employee benefits; life, health, and disability insurance; structured annuities; and trade secrets. 
Proposed Motion 2009-0221:  The Executive has appointed Larry Mayes to a six-year term on the King County Civil Service Commission, expiring March 31, 2015.  Mr. Mayes received a Bachelor of Arts in Public Administration from the University of Puget Sound, Seattle, in 1977.  He spent 28 years with the King County Sheriff’s office, retiring in 2003.  At the time of his retirement he was Chief of the Field Operations Division.  After his retirement he was the Interim Director of the King County Department of Adult and Juvenile Detention from May, 2003 until September 2004.  From September 2004 until May 2006 he was the Regional Jail Coordinator for the King County Department of Adult and Juvenile Detention.
BACKGROUND:
The King County Civil Service Commission is an important but seldom used quasi-judicial body with review authority over disciplinary matters in the King County Sheriff’s Office.  The Commission has not had occasion to meet for over ten (10) years.  The appointment of members at this time is undertaken to ensure a proper continuity of process if a need for such reviews arises.

The Civil Service Commission is distinct from the King County Personnel Board.  It is created in accordance with RCW 41.14.  The Commission is responsible for hearing appeals related to the removal, suspension, demotion, or discharge of an employee in the King County Sheriff’s Office classified civil service.  Historically, most Civil Service employee matters which may come before the Commission are addressed through the collective bargaining agreement provisions rather than through a commission process.
The current Civil Service Commission has three (3) vacant positions.  The qualification requirements to fill the commission vacancies are listed under RCW 41.14.030.  A person must be a citizen of the United States, a resident of the county for at least two years immediately preceding his appointment, and an elector of the county, in order to be appointed to the commission.  At the time of appointment not more than two commissioners shall be adherents of the same political party.  After appointment to the commission the member shall not hold any salaried public office or engage in county employment, other than his commission duties.  The members of the commission serve without compensation.
ATTENDING:
· Brian Keeley, Appointee
· Larry Mayes, Appointee

· Michael Frawley, Deputy Director, Human Resources Division
· Richard Watson, Staff Liaison to the King County Civil Service Commission

ATTACHMENTS:

1. Executive’s Letter of Transmittal dated March 18, 2009

2. Proposed Motion 2009-0219 with attachments
3. Proposed Motion 2009-0221 with attachments
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