LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY

2004-0398

	Contract:
	International Federation of Professional & Technical Engineers, Local 17 (Transit Supervisors - Department of Transportation, Metro Transit Division)

	
	

	Negotiator:
	David S. Levin

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Pre-layoff process, notice, recall rights and outplacement assistance are specified by contract.

	
	

	· Interest-Based Bargaining:
	Although negotiations were brief in order to reach agreement on a rollover, they were conducted in an interest-based fashion.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Per County policy.

	
	

	· Diversity in the County’s Workforce:
	Per County policy.

	
	

	· Contracting Out of Work:
	The County will not contract out the work typically performed by the bargaining unit if doing so eliminates or reduces the normal workload of the bargaining unit.

	
	

	· Labor / Management Committees:
	Yes

	
	

	· Discipline & Grievances:
	The contract provides for a grievance procedure.  Parties are encouraged to try alternative dispute resolution before filing formal claims, and to resolve formal claims.

	
	

	· Mediation:
	Mediation of disputes is specifically encouraged by this contract.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Release Time:
	Standard

	
	

	· Timeliness of Labor Contract Negotiations:
	The current contract expired on February 29, 2004.  The new contract will cover March 1, 2004 through August 31, 2005.

	
	

	· Timeliness of Implementation:
	This contract will be implemented expeditiously upon the expiration of the current contract.

	
	

	· Use of Temporary and Part-Time Employees:
	None

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Consistent with County policy and state and federal law.
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