LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Service Employees International Union, Public Safety Employees, Local 519 (Superior Court Clerks)

	
	

	Term of Contract:
	January 1, 2006 – December 31, 2008

	
	

	Description of Work Performed by bargaining unit members:
	Superior Court Clerks are responsible for creating a written record of the large volume of decisions and events in Superior Court, identifying and keeping exhibits safe, performing audio and video functions, and other tasks related to maintaining Court procedures and records.

	
	

	Negotiator:
	Karen Place

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Reduction in force is based on seniority, in accordance with County policy.

	
	

	· Interest-Based Bargaining:
	The parties, by mutual agreement, used a combination of interest-based and conventional bargaining procedures.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation and sick leave accrual rates are as provided in King County Code.  Sick leave cashout upon death or retirement is as provided in King County Code.  A provision for annual cashout of vacation balances in excess of 105 hours has been eliminated, increasing the consistency of this contract’s provisions to others in the County.

	
	

	· Diversity in the County’s Workforce:
	The agreement includes a comprehensive non-discrimination and equal employment opportunity clause.

	
	

	· Contracting Out of Work:
	The agreement does not include a contracting out provision; contracting out is governed by County policy and state law.

	
	

	· Labor / Management Committees:
	The agreement provides for union and County representatives to meet at mutually agreeable times to discuss matters of common concern.

	
	

	· Discipline & Grievances:
	Discipline may be imposed only for just cause; the agreement includes a grievance procedure with three internal steps and provision for binding arbitration.

	
	

	· Mediation:
	The agreement does not provide for grievance mediation, but it is not precluded in practice.

	
	

	· Contract Consolidation:
	This contract covers all Superior Court Clerks.

	
	

	· Benefits Trust Plan:
	Not applicable

	
	

	· Health Benefits Cost Sharing:
	Benefits are negotiated through the Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	The agreement provides for release time for designated union representatives for negotiation and contract administration.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties had reached a tentative agreement in October 2004 which was voted down by the membership.  The parties resumed negotiations in May 2005, reached tentative agreement in August, and the union ratified it in October.

	
	

	· Timeliness of Implementation:
	In accordance with policy, the Agreement will be implemented as soon as practicably possible.

	
	

	· Use of Temporary and Part-Time Employees:
	Use of part-time and temporary employees is in accordance with County code.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Use of leave for personal and family medical reasons is in accordance with County Code and Washington State law.

	
	

	

	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement provides for implementation of bi-weekly pay.

	
	

	· Interest Arbitration Eligible:
	The bargaining unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	The agreement includes a comprehensive article prohibiting strikes and slowdowns.

	
	

	· additional leave provisions:
	N/A

	
	

	· Regular Hours of Work:
	The employees work a standard 35 hour schedule, but may work additional hours to be paid at their regular rate to 40 hours in a work week, depending upon the Court’s needs.
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