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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Washington State Council of County and City Employees, Council 2, Local 21AD (Department of Adult and Juvenile Detention)


	Labor Negotiator

	Rob Sprague



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Two-year duration effective January 1, 2009 through December 31, 2010.


	2.  Increase maximum compensatory time off to 60 hours with remaining balances paid out at the end of November of each year.


	3.  Provide for consistency within work unit with paid meal period for Corrections Program Specialists and Personal Recognizance Investigators, with availability to work requirements.


	4.  Identify the effects and specific process for employees when transitioning to biweekly pay.


	5.  Allow for up to an hour adjustment to the normal work hours on a fixed basis with mutual agreement and benefit.


	6.  
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