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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

REVISED STAFF REPORT

AGENDA ITEM:  
DATE: April 22, 2003
PROPOSED NO:  2003-0077
PREPARED BY: Mike Alvine
Committee Action – At its April 22, 2003 meeting, the Labor, Operations and Technology Committee approved substitute ordinance 2003-0077 with four ayes and no nos.  

SUBJECT: 

AN ORDINANCE relating to classification titles and pay ranges for appointed, career service, and civil service positions in the executive branch; and repealing Ordinance 14516, Section 1.
SUMMARY:
The proposed ordinance would make some corrections and add new classifications to the non-represented classification and compensation ordinance passed by the Metropolitan King County Council in November of 2002.  At that time, ordinance 14516 created 252 classifications with associated ranges for non-represented employees.  The current legislation proposes to:
· Correct 10 titles, to accurately align job titles with official division titles;

· Remove three titles;

· Add 23 new titles that were not ready for classification last November;

· Make range corrections to 15 classifications that are based on market comparisons or internal alignments.

BACKGROUND:
Ordinance 14516 represents one of the last legislative actions necessary to integrate the former King County and METRO personnel classification and compensation systems.  The Human Resources Division is currently reviewing all positions in the Executive Branch to ensure any positions not previously reviewed through the Classification/Compensation project are completed.  Any necessary legislation to finalize the non-represented portion of the classification compensation project is expected to be transmitted by September, 2003.

Ongoing review and update of the King County classification structure will be necessary to maintain the integrity of the classification/compensation system..  This is especially true as the County reconfigures how it does business in response to fiscal challenges.  
In order to meet this need to continually update the class/comp system, the Human Resources division plans to submit omnibus legislation throughout the year, similar to the practice of the budget office.  This promises to be more efficient than a piecemeal approach.

Overview of Actions
The following pie chart illustrates the changes that would be made if the legislation is adopted.
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Total Titles Created on NRCC=252

Titles Removed=3
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Titles Added=23

Range Corrections=15


Individual Changes

The following color-coded pages provide some detail on the rationale for each classification or pay range change.

Amendment

There is one amendment to the ordinance.  The division initially included classifications for short-term temporary workers.  Per King County Code 3.12.130, these titles do not require formal approval from council and the division proposed the removal of these titles from the proposed ordinance.  Subsequent to transmittal, the division completed analysis and classification of student intern positions and the Grants and Contracts Officer series.  These titles are added to the legislation at this time.
