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SUBJECT

Proposed Ordinance 2007-0484 would approve the memorandum of agreement negotiated between King County and Joint Crafts Council, International Brotherhood of Teamsters Local 117 (Security Officers - Appendix N) representing employees in the department of executive services; and establishing the effective date of said agreement.
SUMMARY

The proposed ordinance would approve a memorandum of agreement (MOA) with the Teamsters, Local 117 representing Security Officers.  This MOA would continue to keep this bargaining unit part of the Joint Crafts Council, a group of 10 unions with approximately 550 members. The MOA runs through December 31, 2008.  
BACKGROUND

On September 4 of this year the Council approved the underlying agreement with the Joint Crafts Council, of which this MOA would become an appendix. At the time the legislation was transmitted to Council, the Security Officers unit had filed a petition with the state Public Employment Relations Commission (PERC). The petition requested an election to determine if another organization would be the bargaining agent for the Security Screeners rather than Local 117.  Subsequently, the Security Screeners have withdrawn their petition from PERC and they will continue to be represented by Teamsters Local 117.  The MOA is now ready for consideration.
The Bargaining Unit at a Glance 

The approximately 65 employees in the bargaining unit work in the department of Executive Services, Facilities Management Division. The Security Officers protect persons and property in numerous County facilities by controlling ingress and egress, assisting visitors and staff, providing escort services and conducting surveillance. Much of their work is done in the evenings and on weekends.
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies except for annual performance evaluations.

Performance Evaluations 
The collective bargaining agreement does not preclude performance evaluations; however, these employees do not receive evaluations on a regular basis.
Interest Arbitration – The unit is not ineligible.
New CBA Provisions 

New Classification – The MOA creates new classifications Security Officer – Dispatch at Range 38 ($16.36/hr. - $20.73/hr.).
Range Increase – Security Sergeants receive a one-range pay increase based on an analysis of internal pay alignments. Sergeants move from Range 40 ($17.15/hr. - $21.74/hr.) to Range 41 ($17.56/hr. - $22.26/hr.).
CBA Clarifications 

Step Advancements for Temporary Employees – The practice for temporary Security Officers has been one step after each increment of 2080 hours. This is accomplished while observing the annual 1040-hour limit on temporary employees. A number of these employees work part time over a period of years.
Ongoing Contract Provisions 

Notable standard provisions are listed below.

Paid medical premiums while injured – The agreement continues the provision of paying an employee’s medical premiums when he or she is off work due to and on-the-job injury or illness.
Cost of Living Adjustments (COLA) – The contract provides for the standard COLA of 90 percent of the CPI-W, September to September.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.

No Strike Provision – The agreement calls for no strikes or work slowdowns. 
Fiscal Note – The cost to implement the CBA for 2007 $171,000 while 2008 costs are estimated at $64,000.  
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