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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Professional and Technical Employees, Local 17 (Transit Administrative Support)


	Labor Negotiator

	Sasha Alessi



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Provides that employee’s 2013 and 2014 cost-of-living adjustment (COLA) will be reduced by 1% each year to offset the 2% COLA received in 2011.


	2.  Added employee’s grandchild, if the employee is the legal guardian, eligibility to use school volunteer provisions of the contract.


	3.  Added additional step in grievance process for the Office of Labor Relations review.


	4.  Revised reduction-in-force language to be seniority based.


	5.  Adds language forming a Joint Labor Management Committee that will help in utilizing employees in an efficient, effective, and productive manner.


	6.  
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