GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Joint Crafts Council, International Brotherhood of Teamsters Local 117

(Security Officers - Appendix N) Memorandum of Agreement

	
	



	Term of Contract:
	January 1, 2006 – December 31, 2008

	
	

	Description of Work Performed by bargaining unit members:
	The employees under the main Joint Crafts Council Agreement work in skilled trades; support work to skilled trades; and safety and security positions.  The employees covered by this Appendix protect persons and property in county facilities by controlling ingress and egress, assisting staff and visitors, providing escort services, and monitoring facilities by patrols and other forms of surveillance.

	
	

	Negotiator:
	Karen Place

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	As provided in the main Joint Crafts Council Agreement, reduction in force is seniority-based in accordance with policy.

	
	

	· Interest-Based Bargaining:
	In negotiating the main Joint Crafts Agreement and the various appendices, the parties applied conventional negotiations methods by mutual agreement.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	As provided in the main Joint Crafts Agreement, vacation accrual and leave cashout are as provided in the County Code.

	
	

	· Diversity in the County’s Workforce:
	The comprehensive non-discrimination language in the main Joint Crafts contract is retained from the previous Agreement with no modification.

	
	

	· Contracting Out of Work:
	The main Joint Crafts Agreement retains language limiting the contracting out of work performed by bargaining unit members, and providing that no county positions will be eliminated as a result of contracting out.

	
	

	· Labor / Management Committees:
	The main Joint Crafts Agreement retains language providing for Labor Management Committees: there is a Labor – Management Committee for the Security Officers unit.

	
	

	· Discipline & Grievances:
	In accordance with the main Joint Crafts Agreement, regular employees may be disciplined only for just cause; the grievance procedure provides for three internal steps plus binding arbitration.

	
	

	· Mediation:
	The grievance procedure in the main Joint Crafts contract provides for mediation by mutual agreement.

	
	

	· Contract Consolidation:
	This Memorandum of Agreement and Appendix covers one bargaining unit under the Joint Crafts Council, which negotiates one collective bargaining agreement on behalf of ten labor organizations.

	
	

	· Benefits Trust Plan:
	Not applicable.

	
	

	· Health Benefits Cost Sharing:
	Health benefits are as negotiated by the Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	Two members of the bargaining unit participated on paid release time in negotiations for this Appendix.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties reached a tentative agreement on this Appendix in May 2007.  The bargaining unit filed a petition to the Public Employment Relations Commission (PERC) at about the same time, which put the Appendix in abeyance until PERC issued an order dated August 27, 2007, closing the case.

	
	

	· Timeliness of Implementation:
	In accordance with policy, the Memorandum of Agreement and Appendix will be implemented within thirty days after the Council has adopted it as an ordinance, the Executive has signed it, and the ordinance goes into effect.

	
	

	· Use of Temporary and Part-Time Employees:
	As provided in the main Joint Crafts contract, use of temporary and part-time employees conforms to the County Code.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	As provided in the main Joint Crafts contract, use of leave for personal and family medical purposes conforms to the County Code.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The main Joint Crafts Agreement allows for implementation of bi-weekly pay.



	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	The main Joint Crafts Agreement contains a no-strike provision.

	
	

	· additional leave provisions:
	In addition to Family and Medical Leave provisions, the main Joint Crafts Agreement includes other leaves specified by the County Code, such as leave for jury duty, bereavement, military duty, and school volunteer leave and leave to take qualifying examinations for county jobs.

	
	

	· Hours of Work:
	Full-time employees covered by this Appendix and the main Joint Crafts Agreement have a 40-hour work week.
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