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Checklist and Summary of Changes for the attached
Collective Bargaining Agreement

	Name of Agreement

	Puget Sound Police Managers Association (Majors - King County Sheriff's Office)


	Labor Negotiators

	Robert Railton and Patti Cole-Tindall




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	[bookmark: _GoBack]Yes

	Does transmittal include MOU/MOA? 
	N/A



	Six Point Summary of changes to the attached agreement:

	1.  Modifies the union membership with provision to align with law.


	2.  Recognizes eligibility for state Paid Family and Medical Leave benefits and establishes the premium rate unit employees will be responsible for paying.


	3.  Modifies sick leave provisions to comport with state law.


	4.  Establishes a differential salary rate over Captains of 18% for 2019 and 23% for 2020.


	5.  Adopts changes to Civilian Oversight negotiated with the King County Police Officers Guild.


	6.  Adopts changes to insured benefits negotiated with King County Police Officers Guild.
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