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December 4, 2013
The Honorable Larry Gossett

Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Gossett:

This letter transmits an ordinance that will enable King County to provide outstanding emergency medical aid and paramedic services to the residents of King County.
The enclosed ordinance, if approved, will ratify the International Association of Fire Fighters, Local 2595 (Paramedics, Emergency Medical Services) collective bargaining agreement for the period of January 1, 2011, through December 31, 2014.  This agreement covers 74 employees in the Department of Public Health.  King County Medic One Paramedics cover the largest geographical area of any provider in the region, and handle approximately 14,000 calls per year, a figure which places King County Paramedics as a regional leader in call volume while doing so with the fewest number of Paramedics per medic unit.  King County Medic One is a recognized leader in clinical pre-hospital medical care and often sets the standard for pre-hospital medical care nationwide.

This agreement contains significant improvements in efficiency, accountability, and productivity for the County.  For example:
· This agreement promotes efficiency by enabling the transition of these positions onto the County’s biweekly, actual hours payroll system.  By utilizing the County’s PeopleSoft payroll system of record, the costs and inefficiencies associated with maintaining a separate payroll system for these positions is eliminated.  The implementation of an actual hours payroll system will greatly aid the administration of complex schedules and staffing models of these 24-hour emergency operations.

· This agreement improves customer service with new provisions intended to help redeploy staff for most effective usage.

· The agreement promotes fiscal sustainability by connecting labor costs with labor related revenues from the Medic One levy, and contains cost savings through provisions which reduce overtime costs associated with training, and restrictions on accrual of leave benefits when on leave without pay status.

In these ways, the agreement advances the goals of the County’s Strategic Plan, particularly in the areas of Service Excellence, Fiscal Stewardship, and Quality Workforce.
The wage settlement includes application of the countywide wage freeze of 2011 to these positions.  Additionally, the settlement for the years 2012 through 2014 are in accord with the revenues generated for labor costs by the Medic One levy, and are consistent with those of the relevant local market, as well as for King County employees over that same period.
The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

Thank you for your consideration of this ordinance.  This important legislation will help King County establish effective and cost efficient terms and conditions of employment in support of the outstanding emergency medical and paramedic services these positions provide every day to the residents of King County.
If you have questions, please contact Patti Cole-Tindall, Director, Office of Labor Relations, at 206-296-4273.

Sincerely,

Dow Constantine

King County Executive
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ATTN:  Michael Woywod, Chief of Staff




  Anne Noris, Clerk of the Council


Carrie S. Cihak, Director, Policy and Strategic Initiatives, King County

    Executive Office


Dwight Dively, Director, Office of Performance, Strategy and Budget


Patti Cole-Tindall, Director, Office of Labor Relations
