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Metropolitan King County Council
Committee of the Whole
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SUBJECT

Proposed Ordinance 2018-0575 would ratify a memorandum of agreement (MOA) regarding Joint Labor Management Insurance Committee (JLMIC) Insured Benefits Agreements for 2017-18 and 2019-20 with King County Corrections Guild (KCCG) (Department of Adult and Juvenile Detention) for the period of January 1, 2017, through December 31, 2020. 

SUMMARY

King County and the JLMIC are parties to agreements ("the JLMIC Benefits Agreement") that provide medical, dental, vision, and life insurance benefits for represented and non-represented employees. 

Proposed Ordinance 2018-0575 would approve and adopt an MOA that does the following:
1. Provides an agreement by the KCCG to sign on to the 2017-2018 JLMIC benefits agreement.
2. Provides an agreement by the KCCG to sign on to the 2019-2020 JLMIC benefits agreement.
BACKGROUND 

Under the MOA between the King County Corrections Guild (KCGG) and King County, KCGG agrees sign on to the 2019-2020 JLMIC insured benefits agreement and accepts the terms and conditions of the 2017-18 JLMIC insured benefits agreement, assuming several modifications.

A summary of the JLMIC insured benefits agreement can be found in the staff report for Proposed Ordinance 2018-0546.

ANALYSIS

Memorandum of Agreement (2017-18)

Below is a summary of modifications and updates in the MOA between King County and King County Corrections Guild regarding the Joint Labor Management Insurance Committee (JLMIC) Agreements for 2017-18: 

Agreement by KCGG to sign on to the Joint Labor Management Insurance Committee (JLMIC) Benefits for 2017-18: This maintains a large bargaining unit in the coalition bargained benefits structure. 

Early Retiree Medical Health Coverage: The MOA provides that subsidized medical coverage for early retirees was extended through 2017. 

Current Memorandum of Agreement (2019-2020)

Below is a summary of modifications and updates in MOA between King County and King County Corrections Guild regarding the Joint Labor Management Insurance Committee (JLMIC) Agreements for 2019-20:

Agreement by KCGG to sign on to the Joint Labor Management Insurance Committee (JLMIC) Benefits for 2019-20: This maintains a large bargaining unit in the coalition bargained benefits structure. 

Early Retiree Medical Health Coverage: The MOA reinstates the early retiree medical health coverage subsidy. JLMIC-Eligible employees who retire from County service and elect JLMIC benefits plan upon retirement are eligible for a medical premium subsidy. 

Short-Term Disability Plans – For purposes of reconciling contract language, the short-term disability provision offered in the JLMC was amended so that employees in the Guild are not required to use all of their accrued sick leave and any donated leave before taking unpaid leave for their health reasons before utilizing short-term disability benefits.

Fiscal Impacts

Proposed Ordinance 2018-0575 would ratify a memorandum of agreement (MOA) regarding Joint Labor Management Insurance Committee (JLMIC) Insured Benefits Agreements for 2017-18 and 2019-20 with King County Corrections Guild (KCCG) (Department of Adult and Juvenile Detention). As such, the fiscal changes noted by the Executive mirror those of the JLMIC Benefits Agreements and can be found in the staff report for Proposed Ordinance 2018-0546.

ATTACHMENTS

1. Proposed Ordinance 2018-0575 (and its attachments)
2. Transmittal Letter
3. Fiscal Note

INVITED
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1. Bob Railton, Labor Relations Manager
2. David Richardson, President KCCG
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