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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Washington State Council of County and City Employees, Council 2, Local 1652 (Medical Examiner - Department of Public Health)



	Labor Negotiator

	Amy Bann




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  The agreement provides standard cost-of-living increases for 2008, 2009, and 2010 based on 90% of the increase in the All Cities CPI-W Index.



	2.  The agreement contains a new wellness incentive allowing employees to convert up to 16 hours of sick leave to vacation leave upon request if he or she takes 33 hours of sick leave or less per year.



	3.  There is a new provision permitting shift trades under limited circumstances with appropriate notice and approvals.



	4.  The agreement contains a new bilingual pay premium of $50/month to be paid to employees assigned by management to utilize those skills for work-related duties.



	5.  There is a new clause recognizing the current practice of utilizing scheduling committees with seniority as a consideration in scheduling.  This does not change any current practices.



	6.  The agreement changes the date that vacations must be requested for seniority purposes from April 1st to December 1st to foster better yearly planning and fairness.
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