	
	
	



	

[bookmark: _MON_1235307558]                                                      FISCAL NOTE

	Ordinance/Motion No.
	International Association of Fire Fighters Collective Bargaining Agreement

	Title:
	280 International Association of Fire Fighters Collective Bargaining Agreement

	Effective Date:
	January 1, 2024

	Affected Agency and/or Agencies:
	Department of Public Health / Emergency Medical Services

	Note Prepared by:
	Leah Julius, Labor Analyst, OLR
	Phone: 206-477-1532

	Department Sign Off:
	Cynthia Bradshaw, Business and Finance Officer, DPH
	Phone: 206-263-8558

	Reviewed by:
	Drew Pounds, Budget Analyst, PSB
	Phone: 206-263-9236

	Supplemental Required?
     NO   _X_         YES   ___
	
	



	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2025
	2026

	Emergency Medical Service
	1190
	DPH/EMS
	$2,220,000
	$2,963,000

	
	Annual Total:
	$2,220,000
	$906,000

	
	Ongoing GWI from prior years:
	--
	$2,057,000

	
	Cumulative Total:
	$2,220,000
	$2,963,000



	EXPENDITURES BY CATEGORY:

	Expense Type
	2024 (Base)
	2025
	2026

	Salaries
	$10,464,000
	$1,100,000
	$410,000

	OT
	$6,700,000
	$690,000
	$260,000

	Field Training Officer Premium Increase
	$20,000
	$22,000
	$1,000

	Paramedic Shift Trainer Premium Increase 
	$36,000
	$9,000
	$2,000

	LEOFF II/FICA
	$2,239,000
	$237,000
	$87,000

	Uniform Reimbursement 
	$64,000
	$32,000
	$16,000

	VEBA Increase 
	$66,000
	$130,000
	$130,000

	Total:
	$19,590,000
	
	

	     TOTAL Increase Over Previous Year: 
	
	$2,220,000
	$906,000

	Ongoing GWI from prior years:
	
	
	$2,057,000

	Cumulative Total:
	
	
	$2,963,000



	ASSUMPTIONS:

	Assumptions used in estimating expenditures include:

	

	1.
	Wage Adjustments:

	GWI:
· 1/1/2024: 6%  
· 1/1/2025: 4.1%
· 1/1/2026: 100% Seattle June-June CPI-W (OEFA March forecast = 3.5%)
RETRO:
· Wages earned between 1/1/2024 and Contract Ratification (assumed as 5/1/2025) paid as retro. 

	3.
	Other Wage-Related Factors:
	

	
	
	LEOFF/FICA:
	Assumed at 13%

	
	
	Overtime:
	Based on 2024 actuals. 

	4.
	Additional Cost Factors:
	

	
	
	
	Retro to 1/1/2024 - Uniform reimbursement increased from $800/year to $1,000/year

	
	
	
	Retro to 1/1/2024 – Field Training Officer Premium Increase from 5% to 10% for 24hr shift medics. 

	
	
	
	Retro to 1/1/2024 – Paramedic Shift Trainer Premium shall be 3% and provided in full workday/shift increments for 24-hour shifts. Was previously 5% for actual hours worked up to 12 hours. Remains 5% for actual hours worked for paramedics on 40-hour schedule 

	
	
	
	Effective for 2025 retirees - VEBA retirement incentive increased from $21,944 to $25,000 and maximum number of participants per year increased from 3 to 8.
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