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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Public Safety Employees Union (Fire Investigator - King County Sheriff's Office)


	Labor Negotiators

	Robert Railton and Diane Hess Taylor




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A


	Six Point Summary of changes to the attached agreement:

	1.  Updated to reflect changed conditions, expired provisions or to implement the impacts on provisions after moving to the PeopleSoft payroll system.


	2.  Provides for reopening the Agreement for the purpose of negotiating the standardization of pay practices.


	3.  Cost-of-Living increases for 2015 and 2016 are as provided under the “Total Compensation” Coalition Memorandum of Agreement, ratified by King County Council Ordinance 17916.


	4.  Establishes straight-through shifts, and includes corresponding state statute provisions related to same.


	5.  Clarifies the roles of the Sheriff’s Office and the Office of Labor Relations to address grievances, and modifies the time-lines for processing grievances from working days to calendar days.


	6.  More accurately describes the relevant certifications for which employees receive certification pay. There is no monetary impact.



214S0115

