KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Office & Professional Employees International Union, Local 8 (Dental - Department of Public Health)

	
	



	Term of Contract:
	January 1, 2012, through December 31, 2015

	
	

	Description of Work Performed by bargaining unit members:
	Dental Assistants and Dental Hygienists in the Department of Public Health perform duties under the Washington State Dental Practice Act, Revised Code of Washington
Chapter 18.32.  These duties include providing a variety of essential clinical skills and can include conducting and promoting oral health programs in both public health clinics and community settings.

	
	

	Negotiator:
	Alex Golan

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The agreement provides for reduction-in-force based on seniority, but gives employer ability to retain employees who possess essential skills and abilities.

	
	

	· Interest-Based Bargaining:
	The parties employed interest-based principles in negotiating this agreement.

	
	

	· Diversity in the County’s Workforce:
	The agreement includes a comprehensive non-discrimination clause.

	
	

	· Contracting Out of Work:
	The agreement does not address contracting out of bargaining unit work but the practice of temporarily contracting out services traditionally performed by regular employees comports with state law and council policy.

	
	

	· Labor / Management Committees:
	Labor / Management Committees are not provided for by the agreement.  By mutual agreement, the parties may convene meetings to discuss issues of mutual concern.

	
	

	· Mediation:
	Parties may request mediation for purposes of resolving disputes.

	
	

	· Contract Consolidation:
	The agreement covers all County Dental Assistants and Dental Hygienists.

	
	

	· Health Benefits Cost Sharing:
	Health insurance is provided through the Joint Labor Management Insurance Committee agreement.

	
	

	· Timeliness of Labor Contract Negotiations:
	The negotiations for this agreement were very lengthy, and included the use of mediation services from the Public Employment Relations Commission.  

	
	

	· Use of Temporary and Part-Time Employees:
	The terms of this agreement are consistent with County Code regarding part time and temporary employees.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The employees covered by this agreement are being paid on a biweekly system.

	
	

	· Interest Arbitration Eligible:
	Employees covered by this agreement are not eligible for interest arbitration.

	
	

	· No strike provision:
	The agreement’s no strike provision is consistent with standard provisions in other County contracts.

	
	

	· additional leave provisions:
	The agreement provides for standard County leave provisions.

	
	

	· Hours of Work:
	The standard workweek of employees is based on a 40-hour schedule.

	
	

	· Performance Evaluations:
	Employees receive regular performance feedback.
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