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Complainant contacted with results of investigation.





Division Chief reviews and can concur, reject or modify recommendation.





Precinct or Section Commander  Reviews. If sustained, makes discipline recommendation.





Investigator Makes Recommendation





IIU Commander Review





Investigation Conducted





Employee Notified





IIU investigates serious allegations





Supervisory review for minor policy infractions





Complainant contacted with explanation for rejection





Complaint


Evaluated





Complaint rejected





Complaint accepted.





Complaint comes to KCSO.  


Routed to IIU.  


Logged in.






































Employee can accept discipline, 


or appeal through grievance process.








If sustained, Sheriff reviews and can concur, reject or modify recommendations.  Sheriff notifies employee of recommendation.





Employee has opportunity to be heard (Loudermill), then Sheriff considers and delivers final discipline.








