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Checklist and Summary of Changes for the attached

Memorandum of Agreement
	Name of Agreement

	Washington State Nurses Association (Supervisors Unit)


	Labor Negotiator

	Jim Johnson



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  The agreement establishes a new classification of Nurse Manager and the associated pay range. 



	2.  Employees allocated to the classification of Nurse Manager are exempt from the overtime provisions of the Fair Labor Standards Act (“FLSA”).


	3.  Employees are eligible to receive Executive Leave pursuant to the King County Executive Leave Pay and Leave Practices for Executive Administration and Professional Employees (Executive Policy PER 8-1-1).


	4.  The agreement adopts the “squared 10-step salary table”.


	5.  The County’s Merit Pay Plan continues for eligible union members.


	6.  Under the agreement, current employees will be placed on the first step in the new range that provides no decrease in pay.
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