[image: KClogo_v_b_m2]

Office of Labor Relations Staff Report
Memorandum of Agreement
Between
King County 
and
King County Corrections Guild


SUBJECT: The proposed Ordinance would approve and adopt a Memorandum of Agreement (MOA) between King County and the King County Corrections Guild to provide a one-time grant of 40 hours of vacation and 40 hours of sick leave to lateral corrections officer hires.

	Descriptions:
	
Memorandum of Agreement:  Lateral Corrections Officer Recruitment Incentive – Leave Grant Upon Hire (295U0822) 

	County Spokesperson:
	Diana Joy, Labor Relations Manager, Office of Labor Relations

	Union Spokesperson:
	Dennis Folk, KCCG President




OVERVIEW:  The King County Sheriff’s Office (KCSO) and the King County Department of Adult and Juvenile Detention (DAJD) continue to face unusually high vacancy rates among its uniformed deputy, corrections officers, and juvenile detention officers.  The Departments are seeking to expand their current recruitment incentives.

Both KCSO and DAJD are competing with other local agencies to recruit lateral (experienced and trained) hires.  Some local agencies have begun to offer leave grants upon hire, understanding that applicants may be reluctant to lose their accrued leave standing at their current agencies.  This MOA provides a grant of 40 hours of vacation and sick leave upon hire to lateral Corrections Officers who are represented by the King County Corrections Guild (KCCG).  A similar MOA was proposed to the King County Police Officers Guild (KCPOG), but it was rejected.  A similar MOA was not proposed to the King County Juvenile Detention Guild at this time, as the Department does not believe there is a significant lateral pool available for that position.

BARGAINING HISTORY:

The County and KCCG are parties to a Collective Bargaining Agreement (CBA) effective January 1, 2020, through December 31, 2021. KCCG represents both corrections officers and sergeants working in DAJD.  The Parties have been bargaining a successor agreement, and are in the process of certifying issues for interest arbitration.

The County and KCPOG are parties to a CBA effective January 1, 2017, through December 31, 2021.  KCPOG represents deputies working in KCSO.  The Parties have been bargaining a successor agreement.

The County has agreements providing a hiring incentive of $7,500 to successful deputy, corrections officer, and juvenile detention officer new hires, and $15,000 to successful lateral hires.  There is currently no agreement to provide any leave grants to any lateral hires.  This new agreement would add an additional incentive of 40 hours of vacation and sick leave to corrections officer lateral hires only.

SUMMARY OF TERMS:


Memorandum of Agreement:  Lateral Corrections Officer Recruitment Incentive – Leave Grant Upon Hire (295U0822)
1.  New hire employees who are considered “lateral hires” (those having at least one full year of prior Corrections Officer or law enforcement experience and employed with a law enforcement/corrections agency at time of job application) shall be granted 40 hours of vacation and 40 hours of sick leave upon hire. 
 
2.  Leave granted under this Agreement shall be subject to all terms and conditions regarding accrued vacation and accrued sick leave under the CBA. 

FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance.


ATTACHMENTS:

1.	Proposed Ordinance 
2.	Transmittal Letter
3.	Fiscal Note for 295U0822
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