The Honorable Larry Phillips

May 10, 2004

Page 2

May 10, 2004

The Honorable Larry Phillips

Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Phillips:

The enclosed ordinance, if approved, will ratify the Washington State Council of County and City Employees, Council 2, Local 1652M (WorkSource) Collective Bargaining Agreement for the period of January 1, 2004 through December 31, 2006.  This agreement covers 61 employees in the Department of Community and Human Services.

The members of this bargaining unit provide services to laid-off workers supported by federal grants through the U.S. Department of Labor.   Increased funds have been provided for King County due to the extent of the 2001-03 recession, the most severe in 20 years.  The three WorkSource sites serve approximately 100,000 people per year; the services include an assessment of the needs of the laid-off worker, job search assistance and additional job training if appropriate.  The goal is wage recovery, that is, re-employment at the pre-layoff earning power.  During the recession, these employees managed a doubled workload with no increase of staff.  The services benefit the general welfare of the County as well as the individual clients by helping people remain in their homes in the community and continue to be economically productive.  

The employees and their body of work transferred into King County in 2000, and since then have worked under a “bridge” collective bargaining agreement that maintained job titles and salary ranges from their former employer, the Private Industry Council.  This contract places the bargaining unit in the County Classification/Compensation Project job classifications and, on the County ten-step Squared Salary Schedule.  The contract incorporates the standard leave policies and accrual schedules, and a one-time addition of fifteen vacation days is granted to seven individuals to equalize their transition to the County vacation accrual schedule.  The other contract terms, such as contracting out, layoff by seniority and grievance procedures, are consistent with County policies and practices.

When placed on the new County salary ranges on the appropriate step, the employees will be on their respective ranges as follows:

	Salary step
	
	Number of Employees

	1
	
	22

	2
	
	3

	3
	
	0

	4
	
	0

	5
	
	7

	6
	
	1

	7
	
	0

	8
	
	1

	9
	
	8

	10
	
	10

	Y-rate
	
	9


The turnover rate in this bargaining unit was 17.24% during 2003.

The wage settlement for 2004 includes allocation to the Classification/Compensation Project job titles, with placement on the appropriate step of the Squared Salary Schedule.  The cost-of-living increase for 2005 and 2006 follows the standard County settlement agreed to with other labor organizations.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% nor greater than 6%.

The settlement reached is a product of good-faith collective bargaining between King County and the union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact Nancy Buonanno Grennan, Labor Relations Manager, at (206) 296-8554 at your convenience.

Sincerely,

Ron Sims

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  Shelley Sutton, Policy Staff Director




  Mike Alvine, Lead Staff, LOT Committee




  Anne Noris, Clerk of the Council


Steve Call, Director, Office of Management and Budget


Paul Tanaka, County Administrative Officer, Department of Executive Services (DES)


Anita Whitfield, Human Resources Division Director, DES


Nancy Buonanno Grennan, Labor Relations Manager, DES
